TALENT CITY COUNCIL
REGULAR COUNCIL MEETING AGENDA
TOWN HALL
March 7, 2018 — 6:45 P.M.
Study Session, Regular Council & TURA meetings are being digitally recorded and will be available
on the City website: www.cityoftalent.org.
The City Council of the City of Talent will meet in a Regular Council session at 6:45 P.M on Wednesday,
March 7, 2018, in Town Hall, 206 E. Main Street. The meeting location is accessible to persons with
disabilities. A request for an interpreter for the hearing impaired, or for other accommodations for persons
with disabilities, should be made at least 48 hours in advance of the meeting to the City Recorder at 541535-1566, ext. 1012.
The City Council reserves the right to add or delete items as needed, change the order of the agenda,
and discuss any other business deemed necessary at the time of the study session and/or meeting.
REGULAR COUNCIL MEETING — 6:45 PM
Anyone wishing to speak on an agenda item should complete a Speaker Request Form and give it to the
City Recorder. Speaker Request Forms are located at the entrance to the meeting place. Anyone
commenting on a subject not on the agenda will be called upon during the “Citizens Heard on NonAgenda Items” section of the agenda. Comments pertaining to specific agenda items will be taken at the
time the matter is discussed by the City Council.
1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Community Announcements
4. Public Presentations
Items that do not require immediate Council action, such as presentations, discussion of potential
future action items. Time limited to 15 minutes per presentation unless prior arrangements have been
made.
4.1

Rogue Valley Council of Governments (RVCOG) 2017 End of Year Review ......... 3-23

5. Public Hearings
Public hearings are conducted under a prescribed procedure depending on the topic. The presiding
officer will conduct the hearing in accordance with those procedures which will allow for public input at
the announced time.
None.
6. Citizens Heard on Non-Agenda Items
Limited to 5 minutes or less per Mayoral discretion.
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7. Consent Agenda
The consent agenda consists of items of a repeating or routine nature considered under a single
action. Any Councilor may have an item on the consent agenda removed and considered separately
on request.
7.1

Approval of February 21, 2018 Council Meeting Minutes ...................................... 24-50

7.2

Acknowledgement of December/January/February Parks Minutes ..................... 51-56

7.3

Appointment of Nancy Buono and Ryan Mallory
to Economic Development Commission ................................................................. 57-61

7.4

Appointment of Derek Volkart to Planning Commission ....................................... 62-65

7.5

Appointment of Aubrey Laughlin to Talent Public Art Committee ....................... 66-68

7.6

Reappointment of Larry Chase to the Budget Committee ..................................... 69-71

8. Regular Agenda
Citizens will be provided the opportunity to offer comments on action items after staff member has
given their report and, if there is an applicant, after they have had the opportunity to speak. Action
items are expected to result in motions, resolutions, orders, or ordinances.
8.1

Ordinance 2018-941-O: An ordinance repealing Ordinance nos. 609
and 610 which granted Pacificorp a non-exclusive franchise to operate
and maintain an electric system within the city limits of Talent ........................... 72-77

8.2

Resolution 2018-971-R: A resolution authorizing and delegating the
City Manager to enter into a non-exclusive franchise agreement with
Pacificorp for the operation and maintenance of an electric system to
provide electric services ........................................................................................... 78-87

8.3

Ordinance 2018-942-O: An ordinance defining nuisances – complaint
and investigation process–establishing notice of violation procedures ............. 88-95

8.4

Regional Problem Solving (RPS) Amendment ...................................................... 96-106

9. Information Items
Items for discussion by the City Manager and Department Heads as needed.
9.1

HR Consultant Information .......................................................................................... 107

10. Other Business
11. Mayor and Councilor — Committee Reports and Councilor Comments
12. Discuss Agenda Items for the Next Meeting
13. Adjournment
The City of Talent is an Equal Opportunity Provider
Note: This agenda and the entire agenda packet, including staff reports, referenced documents, resolutions and ordinances are posted
on the City of Talent website (www.cityoftalent.org) in advance of each meeting.
In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, please contact
TTY phone number 1-800-735-2900 for English and for Spanish please contact TTY phone number 1-800-735-3896.
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ROGUE VALLEY
COUNCIL OF
GOVERNMENTS
We shall act as a catalyst to promote quality of life, effective
and efficient services, and leadership in regional communication,
cooperation, planning, and action in Southern Oregon.

Program and
Financial Update
January 2018
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ORGANIZATIONAL OVERVIEW
What is a COG?
A Council of Governments (COG) is a voluntary association of cities,
Of the 39,000
counties, and special purpose districts within a distinct region, serving
general purpose
as planning, coordination, program development, and service delivery
governments in the
organizations. They promote regional cooperation and provide services
U.S., 35,000+ are
and resources that might not otherwise be affordable or available to
served by COGs
local governments. While COGs differ in their mix of programs from one
region to another, they always share a fundamental purpose – to work
with the expressed consent and support of their members to facilitate
outcomes that improve the local and regional quality of life.

What is RVCOG?
In 1968, under the provisions of Chapter 190 of the Oregon Revised Statutes,
the Rogue Valley Council of Governments (RVCOG) was established by local
Unlike its member
jurisdictions to operate in Jackson and Josephine counties. Currently,
governments, RVCOG
RVCOG has 23 members: 15 local governments and 8 other entities
has no legislative,
(special districts and higher education). Elected and appointed
taxing, or
representatives from each of the members serve on RVCOG’s Board of
enforcement
Directors, which governs the organization at the policy level. In addition
authority
to the Board, RVCOG’s moving parts comprise an Executive Committee,
professional staff, and a variety of permanent and temporary advisory
committees of stakeholders, members of the public, and technical experts. In
terms of funding, the vast majority comes through grants and contracts with federal,
state, and local governments, with additional monies collected from donations and membership dues.

How Does RVCOG Provide Services?
We have the long-term responsibility for implementing certain state and federal programs.
For example, we are the home of the Rogue Valley Metropolitan Planning Organization (RVMPO) for the
Greater Bear Creek Valley and the Middle Rogue MPO (MRMPO) for the Greater Grants Pass area. We are
also the Area Agency on Aging for Jackson and Josephine counties.
We collaborate with our members to obtain funding and cooperation from state, federal, and nongovernmental entities.
For example, we managed the Regional Problem Solving (RPS) process, a collaborative process that
established future growth patterns for multiple jurisdictions in the Rogue Valley.
We directly contract with our members for specific services.
Grant administration and financial services are good examples of this, as is our ability to provide a staff
member to serve as a contract land use planner for several of our jurisdictions.
Although the specifics of RVCOG’s programs have evolved over the years as a response to new needs of
members and changing funding sources, it has always maintained its fundamental role as a regional
resource for technical expertise and project management, as well as a collective voice for the region when
working with the State or Federal government.

-5-
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PROGRAM OVERVIEW
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TRANSPORTATION PLANNING

RVCOG’s transportation planning services are primarily focused on the Rogue Valley Metropolitan Planning
Organization (RVMPO) and Middle Rogue Metropolitan Planning Organization (MRMPO). Federal
transportation law requires that transportation planning activities in urbanized areas with a population in
excess of 50,000 be coordinated through Metropolitan Planning Organizations, which were created to
ensure that existing and future expenditures of governmental funds for transportation projects and
programs are based on a continuing, cooperative, and comprehensive (3-C) planning process.

MAJOR HIGHLIGHTS of FY 16/17
RVMPO







Managed the region’s $2.6 million Congestion Mitigation Air Quality (CMAQ)
program.
Adopted amendments to the 2015-2018 Metropolitan Transportation
Improvement Program, an estimated $259 million in transportation projects.
Developed and adopted the 2018-2021 Transportation Improvement
Program
Completed work on and adopted the 2017-2042 Regional Transportation
Plan (RTP).
With the Oregon Department of Environmental Quality (DEQ) and a
consultant, completed the Air Quality Conformity Determination (AQCD) for
the Rogue Valley.
Updated the Public Involvement Plan and Title 6/Environmental Justice Plan.

MRMPO





Developed Benchmarks for the VMT reduction plan.
Developed and Adopted the 2018-2021Transportation Improvement
Program.
Commenced working on the Activity Based Transportation Model for the
Rogue Valley.
Adopted Amendments to the 2015-2040 Regional Transportation Plan and
Air Quality Conformity Determination.

OTHER




Took over and revamped Rogue Bike Share Program through a cooperative
effort with United Way of Jackson County, the Rogue Valley Transit District,
and the Oregon Department of Transportation.
Produced GIS map updates for the cities of Eagle Point, Jacksonville, Rogue
River, and Cave Junction.
Staffed Rogue Valley Area Commission on Transportation (RVACT) meetings.

Staff Contact

Karl Welzenbach -- Planning Program Manager
541-423-1360 kwelzenbach@rvcog.org

-6-

The RVMPO was
established in 1982, and
includes Jackson County
and the cities of Eagle
Point, Medford, Central
Point, Jacksonville,
Phoenix, Talent, and
Ashland, as well as
ODOT and RVTD.

The MRMPO was
established in 2013, and
includes Jackson and
Josephine Counties and
the cities of Grants Pass,
Rogue River, and
Gold Hill.
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PROGRAM OVERVIEW
LAND USE PLANNING

RVCOG’s Planning Department offers land use planning services to member jurisdictions. These services are
available on a short- or long-term contract basis, for both current and long-range planning. Zoning
Ordinance development and updates, Comprehensive Plan updates, Periodic Review, and collaborative
planning processes are among the services available. RVCOG’s ability to provide contract planner services
to jurisdictions is an excellent example of the benefits of RVCOG membership. Our member jurisdictions are
able to purchase only the services they need when they need them, without incurring the costs of a full- or
part-time employee.

MAJOR HIGHLIGHTS of FY 16/17





Provided current planning assistance to the cities of Grants Pass, Jacksonville, Shady Cove, Gold Hill,
Rogue River, and Cave Junction; performed expedited application review for Jackson County.
Managed Regional Problem Solving (RPS) Implementation grants for Phoenix.
Prepared a Simplified Buildable Lands Inventory for Eagle Point.
Facilitated the monthly regional planners’ meeting, providing a forum for discussing subjects of
common interest such as RPS implementation, affordable housing, and land use issues regarding
recreational and medical marijuana.

Staff Contact

Dick Converse – Principal Land Use Planner
541-423-1373 dconverse@rvcog.org

COMMUNITY DEVELOPMENT

Community Development can provide public outreach, emergency planning, ordinance development,
opinion surveys, grant writing, grant management, RFP/RFQ preparation, and labor standards compliance.
Increasingly, RVCOG’s grant/loan management services have been the most requested offering under
Community Development. RVCOG can provide our members with expertise in even the most complicated
and burdensome federal and state grant and loan programs—Community Development Block Grants,
Water/Wastewater Financing Program, State Energy Program Grants, Energy Efficiency and Conservation
Block Grants, Seismic Rehabilitation Grant Program, Safe Drinking Water Revolving Loan Fund, Special
Public Works Fund, Water and Wastewater Revolving Loan Fund Grants, and Rural Development Loan
Assistance. Depending on the grant program, RVCOG’s services can be free of cost to the jurisdiction.

MAJOR HIGHLIGHTS of FY 16/17





Successfully submitted and received a CDBG PNIF to prequalify to apply for $843,000 CDBG grant
for Food & Friends Senior Resource Center in Grants Pass. Raised majority of $523,000 match
amount.
Assisted with Grants Pass’ update of CDBG Consolidated Plan & 2016-2017 Action Plan.
Prepared IFA and USDA applications for Gold Hill Wastewater Collection System.
Continued to assist the City of Ashland in meeting all conditions of Infrastructure Finance Authority
(IFA) contract for the continued work necessary to make the TAP intertie (Medford Water
Commission water) operational

Staff Contact

Lisa Marston – Community Development Project Manager
541-423-1374 lmarston@rvcog.org
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PROGRAM OVERVIEW
NATURAL RESOURCES

The Natural Resources program is directed at improving the health and vitality of our watersheds, natural
systems, and recreational assets by providing RVCOG members and other partner organizations with
specialized technical assistance, regionalized coordination and implementation, and organization support.
Staff works with numerous partners, including cities and counties; federal, state, and local agencies;
conservation organizations; public and private schools; special interest groups; and members of the public.

MAJOR HIGHLIGHTS of FY 16/17











Continued the development and coordination of a Clean Air Campaign for the RVMPO, which included a
campaign logo, website (http://www.roguevalleycleanair.org), and an RVTD bus wrap.
Monitored water quality in Bear Creek, its tributaries, and storm drains to comply with Clean Water Act
Total Maximum Daily Load (TMDL) requirements. This cooperative program is unique in Oregon.
Continued regional implementation and coordination of TMDL programs in Bear Creek and the Rogue
Basin including the promotion and development of the Stream Smart Program.
Worked with ODOT, the City of Medford, and other partners to restore sections of Bear Creek along the
Greenway in Medford from 10th St to McAndrews Boulevard.
Developed a vegetation management plan for the Bear Creek Greenway with a focus on managing
areas outside of the active trail management zone.
Conducted salmon watch classes for almost 1000 children with cooperation of Jackson Soil and Water
Conservation District, Bear Creek Watershed Education Partners, OSU Extension, and local schools.
Following award of a Brownfields Communitywide Assessment Coalition grant, began the development
of a local brownfields program.
Performed monitoring and assessment of swale and detention basin performance for the Housing
Authority at US Cellular Community Park and Ashland’s Snowberry Brook development.
Assisted the Medford Water Commission and Jackson County in issues of vernal pool conservation.
Developed proposals for, and continued or began implementation of, various Bear Creek riparian
restoration projects in partnership with the City of Medford, ODOT, Oregon Stewardship, and others.

Staff Contact

Greg Stabach – Natural Resources Program Manager
541-423-1370 gstabach@rvcog.org

SPECIAL MEMBER SERVICES

RVCOG’s Administration Department offers a range of services to its members, such as computer network
design, troubleshooting, and support services, accounting and payroll services, human resources and
benefits administration, technical writing, procurement, and special projects.

MAJOR HIGHLIGHTS of FY 16/17





Provided information technology services to Shady Cove, Jackson Soil and Water Conservation District,
and Rogue River (City and Police).
Provided full accounting services (accounts payable, bank reconciliations, payroll, financial reporting,
and audit preparation) for SOREDI and the Jackson County Library District. Also provided reporting and
billing services for the TAP Intertie project (Talent, Ashland, and Phoenix).
Provided the Jackson County Library District with its administrative staff (1.5 FTE’s).
Continued staffing the Rogue Valley Public Service Academy (RVPSA), a collaborative regional effort to
provide local, high quality, affordable training to public sector employees and community leaders.

Staff Contact

Ann Marie Alfrey – HR Manager/Asst. to the Exec. Director
541- 423-1334 amalfrey@rvcog.org
-8-
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PROGRAM OVERVIEW
FOOD & FRIENDS

RVCOG’s Meals on Wheels and Senior Meals Program has been serving Jackson and Josephine Counties
since 2001. The program provides balanced nutrition and frequent social contact, key to maintaining good
health and vitality for those who wish to continue living as independently as possible. The program,
appropriately called Food & Friends, provides between 230,000 and 240,000 meals a year in the twocounty area. Each month, nearly 400 dedicated volunteers deliver more than 16,000 meals to individuals
living independently at home whose health prevents them from preparing their own meals. In many cases
volunteers are the only people our seniors see on any given day, and often the meal that is delivered is a
client’s main or even sole source of nutrition. In addition to home delivery, approximately 3,200 meals a
month are served at 12 congregate meal sites located throughout the two-county area.
Since Federal and State funding only contributes 2/3 of what Food & Friends needs to provide its meals and
its critical safety net, fund raising activities are an essential part of staff’s responsibilities. The program
relies on foundations, cities, counties, service organizations, businesses, churches, and clients to help close
the financial gap, and to maintain the program’s unbroken history of never having to resort to waiting lists.

MAJOR HIGHLIGHTS of FY 16/17





In Jackson County, provided 133,799 meals to homebound seniors and
20,648 meals to seniors at 7 congregate sites, for a total of 154,447
meals.
Volunteers donated 41,846 hours to serve our clients in Jackson County
In Josephine County, provided 65,241 meals to homebound seniors and
17,045 meals to seniors at 5 congregate sites, for a total of 82,286 meals.
Volunteers donated 23,027 hours to serve our clients in Josephine County

Staff Contact

Evelyn Kinsella – Nutrition Program Manager
541- 734-9505 X3 ekinsella@rvcog.org

DEVELOPMENTAL DISABILITIES CRISIS DIVERSION

RVCOG contracts with the Oregon Department of Human Services to provide crisis intervention services to
Jackson and Josephine County Intellectual/Developmental Disability programs, as well as four other county
programs in Southern Oregon (Coos, Curry, Douglas, and Klamath). These County I/DD programs make
referrals to RVCOG staff so they may assist with the coordination of crisis services on sensitive cases
involving intellectually and developmentally disabled clients of all ages. RVCOG staff also helps prevent or
mitigate future crises by offering trainings and behavioral consultation services to County programs,
contracted providers, and families.

MAJOR HIGHLIGHTS of FY 16/17




Assisted in stabilizing 264 I/DD individuals (adults and children) across the program’s six counties.
Offered comprehensive trainings on Autism Spectrum Disorder, Fetal Alcohol Spectrum Disorder,
Traumatic Brain Injury, Borderline Personality Disorder, Dementia in the I/DD Population, the Oregon
Intervention System, and Introduction to I/DD.
Provided behavior consultation services to more than 40 I/DD individuals across the six counties which
allowed them to remain close to family and friends and remain in their current living situation.

Staff Contact

Treven Whitney – Crisis Diversion Services Manager
541- 955-9076 twhitney@rvcog-ddrv.org
-9-
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PROGRAM OVERVIEW
HOME AND COMMUNITY-BASED CARE

Oregon offers one of the nation’s best combinations of services to allow individuals to continue living in
their home as they age or face a disability. In southern Oregon, RVCOG partners with Aging and People
with Disabilities (APD), the region’s Medicaid Financial Assistance, and SNAP (food stamps) programs.
RVCOG directly implements Oregon Project Independence (OPI) for seniors 60+ and younger people with
physical disabilities, and provides workshops in several evidence-based trainings that address such topics
as how to care for a family member with dementia, or how to deal with chronic physical conditions or
depression. RVCOG and APD’s goal is to provide a seamless service system to seniors and people with
disabilities in the two-county area.

MAJOR HIGHLIGHTS of FY 16/17








19,769 individuals assisted by the Medicaid program in southern Oregon.
161 participants attended 18 workshops in the region designed to assist people to cope with chronic
conditions, chronic pain, and diabetes.
311 individuals were assisted through Oregon Project Independence (OPI).
RVCOG continued to maintain the Disaster Registry for vulnerable populations (seniors, people with
disabilities, and others) who would require special attention by emergency services in the case of a
disaster. 445 individuals, 427 long-term care facilities, and 286 child care facilities are currently listed.
RVCOG continues to build our Lifelong Housing Certification program for accessible/adaptable housing
in both counties. Currently, there are 45 certified homes in Jackson County. The RVCOG-created
standards have been adopted by the Real Estate Standard Organization (RESO) as approved
terminology to be used by Multiple Listing Services across the United States.
PEARLS and the new (March 2017) REACH OUT program served 56 individual with Mental Health
Outreach services designed for homebound and isolated Older Adults and People with Disabilities.

Staff Contact

Laura O’Bryon
SDS Manager
541- 423-1364 lobryon@rvcog.org

AGING AND DISABILITY RESOURCE CONNECTION

Before Oregon’s implementation of the Aging and Disability Resource Connection (ADRC) program,
locating accurate and unbiased information about services to help seniors or adults with disabilities to
maintain their independence and health was a frustrating and time-consuming process. With ADRC now
statewide, that situation has been significantly improved. Although the State’s ADRCs are operated on a
local basis, they can be accessed through a single phone number (855-ORE-ADRC) or a single website
(www.ADRCofOregon.org). The ADRC phone lines are open during business hours five days a week with
trained staff ready to help the consumer. Services can range from responding to a simple request for
information all the way up to a comprehensive session of Person-Centered Options Counseling in a home
setting to ensure that clients and family members are given the range of choices they need in order to
make an informed decision about available options.

MAJOR HIGHLIGHTS of FY 16/17


In Jackson and Josephine counties, staff received and answered 2,654 information and assistance calls
and held 247 in-depth Options Counseling sessions.

Staff Contact

Katie Merola
ADRC Lead
541- 423-1365 kmerola@rvcog.org
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Budget and Revenue

This fiscal year the RVCOG budget has reversed the trend of the last six years of slowly increasing budgets
by dipping to just below $8 million. The decrease was due almost entirely to the state-wide defunding of
the Developmental Disabilities Crisis Intervention programs, which for the COG meant a loss of almost
$800,000 and a total of five staff. Although RVCOG’s financial health has not been compromised by
reduction in budget (the decrease in revenue is matched by the corresponding decrease in expenses), the
State’s decision leaves a particularly vulnerable population with significantly decreased services, while also
dispersing a core of highly skilled professionals with years of hard won, valuable experience.

Expenditures

As for the core considerations of the cost of RVCOG’s services, we continue to hold expenditures as low as
we possibly can for our jurisdictions and funders. Not only are dues the lowest they have ever been, but
the COG continues to be aggressive in keeping the billable rates of its employees as low as possible to
minimize cost increases to our members and funders, while still managing to attract and maintain a highly
professional staff.

Fund Equity

Following a $239,668 increase in fund equity from July 2015 ($727,056) to July 2016 ($995,920), the COG
registered another only slightly lesser increase of $192,134 on the following July ($1,188,054).

- 11 -
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Revenue Sources FY 16/17

Federal and State Grants
/ Contracts, 55.7%
RVCOG & MPO Dues,
1.7%
Indirect Charges, 5.1%
Departmental Admin,
0.6%
Donations and Fund
Raising, 2.3%

Local Grants/Contracts,
17.1%

Other Revenues, 9.8%
Program Income, 7.7%
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CITY OF TALENT
Activities

Contractual Information

Member Cost and Role

Coordination and Project Development
Dues and Indirect Supported Activities
Activities included discussion and coordination
regarding reservoir, outreach about potential
projects, Energize Rogue meeting & RFP review,
Regional Planners meetings, Newly Elected
Officials event prep, Missing Middle Housing
Forum preparation, Stormwater Working Group,
Rogue Basin Partnership coordination, Meyer
Memorial urban areas grant development, Bear
Creek Greenway Vegetation Management grant
development.

Activities are part of member
services, which are paid for by a
combination of ½ of dues and
dedicated indirect

Cost – $495 from member
dues (remainder of total cost
of $2,101 from indirect)

Role –Partner, Participant,
partial funder through dues

Land Use Planning
Planners’ Group
N/A
Hosted and facilitated monthly meetings of land
use planners from multiple jurisdictions in Jackson
County.

Cost -- $0

Role -- Participant

Transportation Planning
Rogue Valley Metropolitan Planning
Organization
Staffed the Rogue Valley Metropolitan Planning
Organization (RVMPO), including the following
activities:
 Project solicitation and evaluation for federal
fiscal years 2019, 2020 and 2021 Congestion
Mitigation Air Quality (CMAQ) and Surface
Transportation Block Grant (STBG) funded
projects.
 Approved amendments to the 2015-2018
Transportation Improvement Program.
 Developed the 2018-2021 Transportation
Improvement Program (TIP)
 Policy Committee approved the 2018-2021
TIP, an estimated $121 million in
transportation projects. City of Talent TIP
project funding level $537,000
 Updated and maintained data for the regional
travel demand model
 Approved amendments to the 2013-2038
Regional Transportation Plan (RTP)
 Developed the 2017-2042 Regional
Transportation Plan (RTP)
 Policy Committee approved the 2017-2042
RTP ($992 million in short, medium and long

RVCOG designated as the RVMPO
by order of Oregon Governor in
1982, annual state and federal
funding agreements

Total FY 2016-17 MPO
discretionary funding = $5 million
(STBG, CMAQ, Planning)

12
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Cost -- $1,003 (MPO dues)

Role – Partner, partial funder
through dues
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CITY OF TALENT
Activities

Contractual Information

range projects)
 Coordinated with USDOT, ODOT, EPA and
DEQ on air quality conformity determination
(AQCD) for RTP and TIP
 Policy Committee approved AQCD
 USDOT made joint air quality conformity
determination on RTP and TIP
 Started a 2015 Alternative Measures
benchmark analysis for compliance with
Oregon’s Transportation Planning Rule (TPR)
for MPOs to show reduction in vehicle miles
traveled.
RVACT Staff Support
Staffed the activities of the Rogue Valley Area
Commission on Transportation.

Member Cost and Role

ODOT IGA with RVCOG

Cost -- $0

FY 16/17 budget $25,000

Role -- Stakeholder

Geographic Information Systems (GIS)
Mapping and Information Services
• Map printing services

NA

Cost -- $35
Role -- Stakeholder

Natural Resources
Water-Related Planning Assistance
Provided TMDL planning and implementation,
and Stormwater Management Program
assistance, education/outreach and public
involvement.
Rogue Basin Partnership (RBP)
Worked with the Rogue Basin Partnership
(http://www.roguepartners.org/) to continue to
strengthen the organizational capacity of RBP and
its members and implement an action plan for
the basin focusing on priority restoration projects
and on bringing in outside funding. In addition,
participated as part of several working groups on
urban issues including stormwater management,
urban runoff, and education.
Rogue Basin Outreach and Engagement Program
Working with RBP on a project to develop a
diverse outreach and engagement effort that
spans the entire Rogue River Basin. The program
will engage the community through outreach
events, educational programs, job/career
opportunities, and community/river
cleanups that provide social, economic, and
ecological benefits.
Bear Creek TMDL Implementation Assistance

Rogue Valley Sewer Services
contracts annually with RVCOG
on behalf of Talent for
Stormwater Phase 2 public
outreach, education, and
involvement.
Total funding = $12,800
Funding from Rogue Basin
Partnership. (RVCOG Share
$15,000)
Total funding = $25,000

Cost -- $0

Funding from Meyer Memorial
Trust/RBP. (RVCOG share
$32,500 over two years)

Cost -- $0

Role – Stakeholder, partner

Cost -- $0

Role -- Stakeholder

Role -- Stakeholder

Total funding = $120,000

Talent contracts annually with
13

- 15 -

Cost -- $$3,987.06
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CITY OF TALENT
Activities
Provided TMDL planning and implementation
assistance. Worked with City and other partners
to develop grant applications for Restoration and
Program Implementation.
Salmon Watch
Conducted Salmon Watch classes in the Fall of
2016 with the Bear Creek Watershed Education
Partners, OSU Extension, and local schools.
Classes for students region-wide were conducted
at streams and the Rogue River. The program
reached upwards of 950 children.
Clean Air Campaign
Coordinated a project to develop a Clean Air
Campaign for the RVMPO. The campaign is
working with a steering committee to develop
additional program materials. Key elements
include a campaign logo, website, social media,
and a bus wrap on an RVTD interactive bus that
was completed and put into service in April 2017.
The project website can be viewed at
http://www.roguevalleycleanair.org/.
Stream Smart Program – Advisory Committee
Coordination, Website Updates and
Maintenance, Program Implementation
Coordinated the Stream Smart Advisory
Committee which serves as the sounding board
guiding updates, policies, next steps, and changes
to the Stream Smart website. Other work
included taking over the ownership and hosting
of the website, posting information on the webs
and Facebook platforms, using the Stream Smart
materials, and assisting with the website upkeep
and maintenance.
Bear Creek Greenway Vegetation Management
Plan
Developed a Vegetation Management Plan for
the Bear Creek Greenway. The plan contains
recommendations for managing areas outside of
the recreational corridor (path and existing
greenway managed area). Plan elements include
site preparation, removal of invasive species,
planting of native species (including species
recommendations), and general costs per acre.
Bear Creek Regional Project – Realtor Outreach

Contractual Information
RVCOG for TMDL
Implementation.

Total funding = $30,000
SWCD Grant and supported by
Stormwater Programs from RVSS,
Medford, Ashland, and Central
Point, TMDL programs including
Grants Pass and Josephine
County) plus match from
Partners.
Total Funding = $22,800
IGA between ODOT and RVCOG.

Member Cost and Role
Role -- Client, partner, partial
funder
Cost -- $860 from Stormwater
Program

Role – Partial funder

Cost -- $0

Role -- Stakeholder

RVCOG was paid through the
TMDL program and organization
dues.

Cost -- $0

Role – Partner

Total funding = $2,200

IGA between RVCOG and Jackson
County (Joint Powers)

Total Funding = $15,000

Cost – varied, total cost of
$15,000 came from
jurisdictional contributions to
Joint Powers Committee.

Role -- Client, partner, partial
funder

RVCOG was paid through the
14
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CITY OF TALENT
Activities

Contractual Information

Worked with the Bear Creek Regional Project
team to select and implement the Regional
Project for FY16-17 which was organizing a
delivering an educational workshop for realtors
on water quality, urban runoff, and other natural
resources related topics.

TMDL program and organization
dues.

Member Cost and Role
Role – Client, Sign purchaser

Total funding = $2,752.95

Senior and Disability Services
Senior Meals Program
Provided 5,665 meals to 36 homebound seniors
and served 2,797 meals to 119 seniors at the
City’s congregate site, for a total of 8,462 meals.
42% of Talent Meals on Wheels recipients were
aged 80+ years.
30 volunteers donated a total of 3,430 hours in
Talent during FY 16/17.
Lifelong Housing Certification Project
We have certified 45 homes in Jackson County.
Certification assists people find homes they can
live in for the rest of their lives or to remodel to
accommodate guests and/or family members.
The project educates building and real estate
professionals, as well as the public about the
practical and economic value of Lifelong Housing.
RVCOG-created standards have been adopted as
approved terminology to be used by Multiple
Listing Services across the country.
Rogue Valley Aging and Disability Resource
Connection (ADRC)
Received and answered 3,654 information and
assistance calls to 2,536 unduplicated consumers,
and 247 unduplicated consumers were enrolled
in Options Counseling cases throughout the twocounty area. As of 6/30/17, there are 357 active
listings in the ADRC Resource Database.
Medicaid Administration
RVCOG administered the Medicaid Program and
Services for low income seniors and adults with
disabilities, including determination of financial
benefits and service eligibility. Benefits and
services include Oregon Health Plan (medical
coverage); SNAP (food stamps); and Case
Management for long term care services (inhome care, adult foster care, assisted living,
residential care, and nursing facilities). A total of
13,554 individuals served in Jackson County.
Go-Stay Kit

Federal contract with RVCOG for
both counties under the Older
Americans Act
FY 16/17 funding:
Federal = $1,231,641
State (OPI, Sequester Backfill) =
$62,847
Local = $488,235
AARP Memorandum of
Understanding

FY 16/17 funding = $10,088

Federal and state contract with
RVCOG for both counties. Also
used miscellaneous local funds.

FY 16/17 funding =
Federal $149,780
State
$110,316
Local
$ 6,093
Federal and state contract with
RVCOG for both counties
FY 16/17 Aging and People with
Disabilities =
$88.8 million

Cost -- $0 (as in-kind, Talent
provides the Senior Center
site at no cost to the program)

Role -- Indirect client (benefit
to Talent citizens)
Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

FY 16/17 funding to RVCOG =
$165,924
Self-supporting with book sales
15
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CITY OF TALENT
Activities
The Rogue Valley-created emergency
preparedness tool now has national distribution.
RVCOG receives a small share of profits from
sales, which fund staffing for our two-county
Vulnerable Populations Emergency Preparedness
Committee.
Developmental Disabilities Intervention and
Training
Assisted in coordinating crisis services and
stabilizing more than 261 I/DD individuals
(Children and Adults) and provided multiple
trainings across six-county region (Coos, Curry,
Douglas, Jackson, Josephine and Klamath
counties). Training topics consisted of the
following: Autism Spectrum Disorder, Dementia
in the I/DD Population, Fetal Alcohol Syndrome
Disorder, Traumatic Brain Injury, the
responsibilities of the Health Care
Representative, and the Oregon Intervention
System. Provided “Behavior Consultation
Services” to multiple providers and families
across region.
Adult Protective Services and Adult Foster Home
Licensing
Managed Adult Protective Services and Adult
Foster Home licensing for all seniors and adults
with physical disabilities.
A total of 2,423 contacts made to Adult
Protective Services; 107 foster homes licensed.
Oregon Project Independence
Provided case management and in-home services
under Oregon Project Independence to assist
seniors—at risk of institutional placement—who
are not eligible for Medicaid long term care
services remain in their own homes. 125
individuals were served in Jackson County.
Oregon Project Independence – Pilot for Adults
with Disabilities (19 – 59)
Provided case management and in-home services
under Oregon Project Independence to assist
adults with physical disabilities —at risk of
institutional placement—who are not eligible for
Medicaid long term care services remain in their
own homes. 74 individuals were served in
Jackson County.
Family Caregiver Support

Contractual Information
with private sector partner.

State contract with RVCOG
(Developmental Disabilities Crisis
Intervention, Region V)

FY 16/17 funding to RVCOG =
$668,818

Federal and state contract with
RVCOG

FY 16/17 Aging and People with
Disabilities funding = $1.66
million for APS and AFH licensing
staff
State contract with RVCOG for
both counties
FY 16/17 funding = $775,923

State contract with RVCOG for
both counties

Member Cost and Role
Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

FY 16/17 funding = $538,587

Role -- Indirect client (benefit
to Talent citizens)

Federal and state contract with

Cost -- $0

16
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CITY OF TALENT
Activities
Provided ongoing assistance to family caregivers
(39), STAR-C training in the home to family
caregivers caring for someone with Alzheimer’s
(2), Powerful Tools for Caregivers training (32),
and respite vouchers (28), We also trained 11
Powerful Tools for Caregivers Class Leaders.
Disaster Registry
Maintained the Disaster Registry for vulnerable
seniors and people with disabilities to assist in
disaster response. Serve as the lead agency for
the Vulnerable Populations Emergency
Preparedness Committee which would work with
the Emergency Operations Center in the event of
a disaster. A total of 445 individuals were served
in the two-county area. The Registry also lists 427
long-term care and retirement facilities and 286
child care facilities.
Living Well
Provided Living Well workshops to help people
with chronic conditions, chronic pain and
Diabetes (in both English and Spanish) to better
manage their conditions and improve quality of
life. A total of 161 participants attended. 20
workshops were offered. 18 leaders completed
training in one or more of the following
programs: Chronic Disease Self-Management
(Grants Pass, Medford and Curry County), Master
Trainer Diabetes, Pain Training, and New Master
Trainer Refresher Course Training.
Guardianship
Provided Public Guardianship service to highly
vulnerable seniors in Jackson County through a
contract with the Center for Non-Profit Legal
Services. A total of 18 individuals were served in
Jackson County.

Contractual Information
RVCOG

FY 16/17 = $102,001

Federal and state contract with
RVCOG for both counties

FY 16/17 funding = $1,845

Federal and state contract with
RVCOG for both counties

FY 16/17 funding = $110,000

Federal and state contract with
RVCOG for both counties

FY 16/17 funding = $10,338

17
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Member Cost and Role
Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)
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CITY OF TALENT
Activities

Contractual Information

Member Cost and Role

Older Adult Behavioral Health Initiative
Provided consultation on complex cases both
during multi-disciplinary team meetings and on
an individual basis. Referred case managers and
other partner agency employees to resources for
their clients. Sponsored, coordinated, and
facilitated trainings for area providers and
consumers. Attended meetings with local
stakeholders to build better relationships and
connect people with regional resources. REACH
OUT clinicians go into the home and provide a
thorough assessment and brief therapeutic
services over 3-6 sessions. 32 individuals served.
PEARLS is a community-based treatment program
for older adults (and all-age adults with epilepsy)
with minor depression. This brief intervention
program is delivered in-home with 8 visits and 4
follow-up calls over a period of 6 to 8 months. 75
individuals served.

State contract for Mental Health
Services to Seniors in both
counties and State contract with
Jackson County Mental Health,
sub-contracted with RVCOG for
Jackson County to provide
OABHS services.

Home At Last
Provided permanent supportive housing to 17
homeless households at a time for a total of 29
adults with disabilities and 5 children over the
course of the year. Home At Last uses the
“housing first” model, providing rent, utilities,
and case management to the most difficult-tohouse homeless people.

FY 16/17 funding =

Cost -- $0

Federal - $138,612

Role -- Indirect client (benefit
to Talent citizens)

Cost -- $0

Role -- Indirect client (benefit
to Talent citizens)

FY 16-17 funding =
State Mental Health - $87,705
Jackson County Mental Health
Pass Thru - $158,897

Local Cash - $5,982

18
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TALENT CITY COUNCIL
REGULAR COUNCIL MEETING AGENDA
TOWN HALL
February 21, 2018 — 6:45 P.M.
Study Session, Regular Council & TURA meetings are being digitally recorded and will be available on the City website.
The City Council of the City of Talent will meet in a Regular Council session at 6:45 P.M on Wednesday, February 21,
2018, in Town Hall, 206 E. Main Street. The meeting location is accessible to persons with disabilities. A request for
an interpreter for the hearing impaired, or for other accommodations for persons with disabilities, should be made at
least 48 hours in advance of the meeting to the City Recorder at 541-535-1566, ext. 1012.
The City Council reserves the right to add or delete items as needed, change the order of the agenda, and discuss
any other business deemed necessary at the time of the study session and/or meeting.
REGULAR COUNCIL MEETING — 6:45 PM
Anyone wishing to speak on an agenda item should complete a Speaker Request Form and give it to the City
Recorder. Speaker Request Forms are located at the entrance to the meeting place. Anyone commenting on a
subject not on the agenda will be called upon during the “Citizens Heard on Non-Agenda Items” section of the
agenda. Comments pertaining to specific agenda items will be taken at the time the matter is discussed by the City
Council.
1. Call to Order/Roll Call at 6:46 p.m.
Members Present:

Members Absent:

Mayor Ayers-Flood
Councilor Land
Councilor Berlant
Councilor Harrison
Councilor Pederson
Councilor Baker

Councilor Dolan

Also Present:
Zac Moody, Interim Executive Director/Community Development Director
Ryan Martin, Interim City Manager/Finance Director
Bret Marshall, Public Works Superintendent
Chief Curtis Whipple, Talent PD

2. Pledge of Allegiance
3. Community Announcements (01:04)
Staff announcements
•

Tuesday, March 6, 6-8 p.m.: Gateway Project Open House. Moody said public can weigh in on the Gateway
Project. Will publicize via an article in Talent News & Review next month, blurb on water bill, City news page,
and update to Gateway website.
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•

Martin said thanks to all who took part in the SOU MBA program survey on homelessness. Continuum of
Care helped facilitate the process of getting word out to residents and businesses. He said thank you to all
who participated and to Councilors who helped pass the info along.

Council announcements
•

Thursday, March 22, 1:30-2:30 p.m.: Councilor Berlant advised there will be a Wyden town hall at Central
Medford High School. Can go meet your representatives.

•

Thursday, March 15, 6 p.m.: Councilor Land advised that Talent/Phoenix school districts are partnering with
SART (Sexual Assault Response Team) to offer educational components for kids of different age groups on
consent, boundaries, and violence prevention at Talent Middle School Library. Believes there will be childcare
provided.

3.1

2018 State of the City (04:23)

Mayor Ayers-Flood presented the 2018 State of the City. (See State of the City attachment.)
4. Public Presentations
None.
5. Public Hearings (20:13)
5.1

Resolution 18-969-R Establishing a Fee Schedule for the City of Talent Water Rates
and Rescinding Resolution No. 16-942-R

Staff report from Finance Director Ryan Martin.
•

Medford Water Commission increasing rates by 8 cents per 1,000 gallons.

•

Request to increase water rates by 2.1% (CPI) plus 8 cents per 1,000 gallons that Medford Water
Commission has increased our cost.

•

Methodology for calculating increase included in attached staff report.

Comments/Questions:
•

Councilor Baker asked about an issue with the math. Martin checked calculations and confirmed Baker was
correct.

•

Martin said he would re-calculate, and Mayor Ayers-Flood moved the public hearing to after the regular
agenda. Martin advised that we need to vote on it tonight because Medford Water Commission increases will
take effect on March 1, 2018.

6. Citizens Heard on Non-Agenda Items (0:27:48)
Derek Volkart
209 Bain St.
See attached letter read into the record by citizen Derek Volkart.
7. Consent Agenda (30:36)
7.1

Approval of February 7, 2018 Council Meeting Minutes

7.2

Acknowledgement of January 2, 2018 Together for Talent Minutes
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Acknowledgement of January 2018 Check Register

7.3

Questions/Comments:
•

Councilor Pederson asked about page 25 of the check register, US Bank credit card lunch expense for a
wrapping party, to confirm the expenditure is in accordance. Martin advised it was for Christmas wrapping
party involving community members, City staff, and the fire department and that we are in accordance with all
laws and statutes.
o

Mayor Ayers-Flood added for the record that they were wrapping donated Christmas gifts for the
community.

Motion: Councilor Pederson moved to approve the consent agenda. Councilor Berlant seconded.
Vote: All ayes. Motion passed unanimously.
8. Regular Agenda
8.1

Budget Amendment for Moving ECSO Monies to Attorney Fees (32:54)

Staff report from Finance Director Ryan Martin.
•

In the previous fiscal year we received an invoice for the next fiscal year, so this year we only have 3
payments to make. Martin advised he has seen the need for an increased budget for attorney fees due to
personnel investigation and proposed transferring ECSO (Emergency Communications Southern Oregon)
moneys to attorney fees in the admin department.

Questions/Comments:
•

Mayor Ayers-Flood asked if it would it make more sense to use this money to fill the budget shortfall from not
signing franchise agreements.

•

Martin advised that it doesn’t make a difference which fund we transfer from.

•

The Mayor said, if we are going to have that budget shortfall, she would rather have that expense be a result
of the investigation than the lack of franchise agreement. Mayor Ayers-Flood asked if Martin sees us
recouping that entire shortfall, and he said no, that he doesn’t see us being able to recoup all of it.

•

Martin said we may recoup half of the budget shortfall from franchise agreement, because we are not
currently paying a City Manager salary. He advised we are working on getting the franchise agreement signed
to recoup more of that money. Working with the attorney at Pacific Power and are very close.

•

Mayor Ayers-Flood said it seems more logical that the ECSO overpayment from the previous year would
serve to fill the budget shortfall from the missed franchise contract, rather than using it for personnel
investigation. She felt that the savings on personnel salaries would fit better with investigation costs.

•

Martin advised that budget amendments can transfer money from anywhere to anywhere. He said he saw an
opportunity, that we had money savings here and could use for attorney fees.

Motion: Councilor Baker moved to adopt resolution 18-970-R Adopting the Budget Transfer and Amending
Appropriations for the 2017-18 Fiscal Year. Councilor Land seconded.
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Vote: All ayes. Motion passed unanimously.
Ayes

Nays

Absent

Councilor Land
Councilor Berlant
Councilor Harrison
Councilor Pederson
Councilor Baker

Councilor Dolan

Resolution 18-969-R revisited (39:30)
Resolution 18-969-R Establishing a Fee Schedule for the City of Talent Water Rates
and Rescinding Resolution No. 16-942-R
•

Finance Director Ryan Martin read the updated calculations for the proposed water rate increase.

Questions/Comments:
•

Councilor Baker commented that the wording is awkward regarding connection charges on page 7. He asked
what the term new construction means and Moody advised that it refers to a new meeting.

Mayor Ayers-Flood opened the Public Hearing (44:08)
•

No public comments.

Mayor Ayers-Flood closed the Public Hearing (44:17)
Motion: Councilor Pederson moved to adopt resolution 18-970-R Adopting the Budget Transfer and Amending
Appropriations for the 2017-18 Fiscal Year, as amended. Councilor Baker seconded.
Discussion:
•

Councilor Pederson said that he recognizes it is hard when costs go up, but adopting these gradual increases
so we can invest in infrastructure is something we put in place a while ago, and we want to make sure we are
doing our due diligence in investing in the City, so he will be supporting it.

•

Councilor Baker said he will vote for the resolution but asked staff to look at the wording on the two titles.

Vote: All ayes. Motion passed unanimously.
Ayes

Nays

Absent

Councilor Land
Councilor Berlant
Councilor Harrison
Councilor Pederson
Councilor Baker

Councilor Dolan
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Budget Amendment for Evidence Storage

8.2

Struck from record, no longer needed as PD is exploring other options.
9. Information Items
9.1

City Manager Recruitment (46:17)

Staff Report from Interim City Manager Ryan Martin.
•

Need Council decision on whether to hire a recruiting firm, create a small workgroup from the Council, or hire
an HR professional.

Questions/Comments:
•

•

Mayor Ayers-Flood said she read the proposal from Prothman, which looks extensive and would have great
outreach, but said she feels we can achieve good end results by hiring an HR consultant, which would allow
us to engage in a relationship that would also satisfy a goal we have in place.
o

Can use sample City Manager description that we already have and update it.

o

PD can handle background check.

o

Said she sees using plan A, more of an in-house effort with consult from League of Oregon Cities (LOC).

o

If we are unable to get good a handful of applications, then can consider the 22k recruiter option.

o

In the interest of managing expenses should cost out consultation of HR professional and handle the rest
in-house, with a small working group of 3 Council members.

Councilor Land said we should consider posting the job with LinkedIn and also icma.org and
townandcitymanagerjobs.com. LinkedIn is pay-per-click and, therefore, can set a budget.
o

Mayor advised that LOC uses icma.org and can help us with the application process.

•

Councilor Baker said the LOC info is all-encompassing and asked Mayor Ayers-Flood about the desire to hire
an HR consultant. Mayor Ayers-Flood said that it is a goal from the last goal setting session to hire and HR
person and this seems like a logical time to do so, with their first task being to provide consultation around the
hiring process. Mayor Ayers-Flood said there are great HR firms locally and Councilor Dolan provided some
names. Mayor Ayers-Flood advised we will still have to use the City attorney for contract negotiations, but that
she sees an opportunity to not spend 22k by having a work group with an HR consultant.

•

Councilor Baker said he doesn’t disagree. He asked if we are going to hire an interim City Manager and
whether we are delaying that by focusing on the HR piece.

•

Mayor Ayers-Flood said that the recruitment professionals say this is a 12-month commitment, so it’s going to
be a longer process than we anticipated.

•

Councilor Baker said he is on board for hiring an HR consultant. Asked how we go about finding an interim
City Manager and said that would give us time to research names from Councilor Dolan. Mayor Ayers-Flood
said she understood we had resolved that question with Martin. Councilor Baker understood we were going to
look for an interim hiring position and then go forth and hire a full-time position.

•

Councilor Pederson said that doesn’t match his understanding and that we need to ask Martin and Moody
what this looks like over 4-6 months, whether the current situation is workable with a 4-6 month estimate.

•

Martin said the difficulty is financial feasibility (paying the full salary of a City Manager and benefits). He
advised that with regard to the workload they have done pretty well so far but it will get more difficult during
budget season for him. He said it is still feasible and they have to find ways to make it work.

- 28 -

- 7.1 -

•

Mayor Ayers-Flood said she understood that staff believed they could sustain the current situation for another
6 months and benefit from savings and from extra time to hire a City Manager. She said she understood we
will be hiring support staff for the Community Development department, and Martin said that’s what he
understood.

•

Councilor Baker expressed concern over workload for Martin and Moody but said he is fine with it if they are.

•

Mayor Ayers-Flood said she believes staff make informed choices and is confident they are making
responsible choices. Mayor Ayers-Flood expressed that hiring support staff for Community Development is
the answer.

•

Mayor Ayers-Flood said that we can resume City Manager hiring discussion, unless staff feel differently about
being able to sustain workload for next 6 months.

(1:00)
•

Councilor Land noted that what has changed is that, after research and looking at LOC timelines, we don’t
have time to wait. It’s a long process so we need to get the process going.

•

Councilor Baker asked if we hire an HR consultant if they would they take on the bulk of this and then asked
whether there much of a fee difference between that and the recruiting firm. If there isn’t a big fee difference,
he asked whether there is a benefit to hiring that firm.

•

Mayor Ayers-Flood said she feels the proposal was too extensive for our needs and maybe we should talk to
them about dialing back services. Martin said he would guess they have optional services.

•

Councilor Land said she feels that if we brought in an HR consultant with the LOC timeline that the consult
would make sure we are doing the process as a small group and staying compliant. Work group would do all
the work with the support of a consultant.

•

Councilor Pederson said he is comfortable with moving forward with hiring an HR consultant because we
want one on board anyway and thinks it is an opportune time to create the relationship. Said he is not
opposed to the recruiting firm if it would take too long or cost too much for the HR consultant. Councilor
Pederson said he would like to get it moving quickly, potentially at the March 7th meeting if feasible. Said he
feels Council can move forward on step 1: define position and develop profile. Said we should have that done
when we meet with the consultant, because getting someone else in loop can be time consuming.

•

Mayor Ayers-Flood said she would also like feedback from staff on considerations for the City Manager job
description.

•

Councilor Baker asked if by the next meeting we can get quotes/bids from HR firms that we have names of
and a separate number for what it would take to do the City Manager position. Martin said it might be tough
and his recommendation would be to start with the City Manager and then move to full scope of HR services.
Mayor Ayers-Flood agreed. Baker expressed concern over time, wanting to move the process along quickly of
picking an HR consultant.

•

Mayor Ayers-Flood directed staff to start by getting resources that Dolan has gathered.

•

Councilor Land said we should do what Councilor Pederson suggested, step 1 of defining position and
developing profile, then we do step 2 toward getting it posted. Said we have 60 days in that window once the
job is posted to fine-tune all of these next steps. It has to be posted certain amount of time, and we finesse
the other steps moving forward.

•

Councilor Berlant agreed that the first two priorities are defining the manager profile (staff compilation and
public hearing on what kind of administrator residents want). Said she feels we owe it to new person coming
in to fix what was messed up or prepare incoming City Manager for what they are in store for and owe it to
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constituency to be transparent about why we are here in this process. Said she doesn’t know what we would
find by looking into electronic communications, unfinished projects, misguided direction, delays, incorrect
information received—things that can help identify what didn’t work in what we had and what we can do to
recover and prepare the person coming in.
•

Mayor Ayers-Flood said she doesn’t disagree with concerns but thinks we could get deep into the weeds and
we should separate the two issues: hiring and the concerns of the past. If there is a consensus to look into
those concerns, can do it on a dual track but wouldn’t tie that into the hiring.

•

Councilor Berlant said she sees benefit in it happening simultaneously and to not letting hiring process be
hindered by a research project. Mayor Ayers-Flood asked Berlant to bring up points again under “Other” on
the agenda and will seek consensus.

•

Mayor Ayers-Flood said we should start with step 1 and get references from Councilor Dolan’s work and
Council will look at 3 examples provided and add or strike, and staff will do the same.

•

Mayor Ayers-Flood asked if anyone is interested in being a part of the working group for City Manager hiring.
Councilors Berlant and Land raised hands. Councilor Berlant said Dolan may be interested as well but doesn’t
have confirmation.

•

Martin asked Mayor Ayers-Flood to clarify staff what she wants us to do. Mayor Ayers-Flood listed the
following:
o

To get with Councilor Dolan and get the work she has done.

o

To help develop sample City Manager job descriptions from samples and give input.

9.2



Councilor Land said she contacted someone to do research on who would be the best fit for us
and they are supposed to contact Martin and she wants to ensure that they do.



Councilor Pederson said if we work with a consultant, we should share the LOC materials to give
them a head start. Mayor Ayers-Flood said we should ask them to outline their services based on
LOC information.

Current Council Goals Status (1:16:45)

Staff report from Finance Director Ryan Martin.
•

Council asked for update on where we are at with Council goals from FY2017-18.

•

Mayor Ayers-Flood said she asked in an email for all to review current goals and asked staff to work out
which goals they want advanced to goal setting session on Feb. 28.

•

Martin said we will bring Council goals agreed upon at last study session and Mayor Ayers-Flood said
Councilors need to send proposed goals before Mar. 7.

•

Councilor Pederson said it would be better to provide proposed goals prior to the Feb. 28 goal setting
meeting. Mayor Ayers-Flood said that is the date she meant.

•

Councilor Baker asked if they could get a copy of the items discussed in the Jan. 31 study session. City
Recorder Zelinka advised she emailed the Jan. 31 meeting minutes and list of goals for which there was a
consensus at that meeting.

UPDATE
•

#1: Evaluate the City’s water use, storage and efficiency.
o

Water master plan
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o

Public Works Superintendent Bret Marshall advised it is set to be completed this summer.

Splash pad


Marshall said he would like direction from Parks Commission on whether they want to continue.
Design 50% done. Cost: 6k to complete. 110k to complete project.



Mayor Ayers-Flood asked if it was adopted to the CIP. Marshall said there is a line for it but
believes it’s SDC money. Martin said he doesn’t believe it ever went through the Parks
Commission. Marshall said it was brought directly to Council.



Mayor Ayers-Flood said she doesn’t believe that affects the CIP. Said if Parks is going to ask us
to change CIP, Parks recommendation would have no effect on the budget. If Parks made a
recommendation and Council agreed, we wouldn’t do the project. Money would be in SDC fund
instead of CIP fund.



Mayor Ayers-Flood asked who directed Parks to reconsider this project. Councilor Baker said he
asked the Chair if they had ever seen the project. Martin said the key question is whether we
want to take this to Parks or want to continue moving forward.



Councilor Pederson said he is fine with it going back to Parks, because they are the
recommending body that would evaluate whether it makes sense and fits with Parks budget.



Councilor Baker said we need to make it clear to them what their options are.



Mayor Ayers-Flood said she would like to know genesis of this splash pad project.
•

Councilor Pederson said we had talked about expanding the splash pad and one aspect
was the water recycling. Marshall said that is correct, and it would be a catch to use
splash pad water for irrigation water. Councilor Pederson said it’s not adding to the parks
but more to conserve water.

•

Mayor Ayers-Flood asked for a record check on where this water recycling project came
from.

•

Martin advised that he already looked through a year of Parks Minutes and couldn’t find
anything on it.

•

Councilor Pederson recalled that impetus was Council discussion about loss of water and
they didn’t realize it was not passed through Parks. Said his recollection is this came up
because of water issues and was instigated by Council discussion.



Mayor Ayers-Flood asked if the SDCs being used for this are Parks SDCs. Martin said yes and
Mayor Ayers-Flood said it needs to go through Parks then.



Councilor Baker said that when it is presented to Parks we should give them a concept of cost
and return on investment. Asked if they can make a decision in one meeting.



Councilor Pederson said they aren’t meeting until after we adopt next year’s goals so, even if they
take 2 meetings, it’s still not coming back before we adopt goals. Said funding has already been
allocated. Martin said we would re-budget it for next year, but need to tell engineers whether to
stop working on it.



Mayor Ayers-Flood said she thinks we need to take it off of this year’s goals to give Parks time to
review.



Councilor Pederson agreed on waiting until next year. Said we need to let Public Works know if
engineer should continue with engineering.
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o



Martin said engineers advised that if we are going to delay it, that they recommend not continuing
with the engineering because so much is going to change.



Councilor Baker said he would be fine removing from this year’s goal and putting engineers on
hold and, if in two months Parks decides to move forward, reinitiate. Asked if we lose funding if
we remove it from this year and Martin said no.



Councilor Pederson said he would like Public Works’ assessment of whether it impedes them.
Marshall advised they can pick it up at any time. If it is going to be an extended amount of time,
he recommends holding off.



Mayor Ayers-Flood said she would like to review the report to Parks to ensure it accurately
reflects what we are trying to achieve. Councilor Pederson said we should aim to get it to Parks in
April. Mayor Ayers-Flood said if they want to do it, they can advance it as their goal in Sept. 2018.



Councilor Baker asked if Parks can have a preliminary discussion at the March meeting. Mayor
Ayers-Flood said yes. Councilor Baker asked if Martin can be present to explain the funding side.

Funding for replacing water tank


o

Review water SDC’s


•

Martin reported we are making progress and it is going smoothly.

Martin reported it will come after Water Master Plan.

#2: Work on long-term goals such as the Parks Master Plan on 5th Wednesday’s.
o

Have been doing council goals those Wednesdays.

o

Moody said we are applying for a government grant and, if we get it, it won’t start until late 2018 or 2019.

o

Councilor Pederson said we met this goal in part because we had a meeting with parks and can move it
forward and strike Parks Master Plan portion. Delivered on the spirit of it. Said he doesn’t feel we need to
carry it forward. Mayor Ayers-Flood agreed. Councilor Berlant said she is indifferent but said she finds the
meetings helpful, the ability to have a discussion without having to make a decision.

(1:41:31)
•

#3 Evaluate Rapp Rd. Solutions
o

Martin reported on Rapp Rd. projects to include:


Multiuse path



Chip sealing
•

Have cost estimates for phases but haven’t done it yet.

o

Mayor Ayers-Flood asked about hold-up on getting the bridge. Marshall said we haven’t ordered it
because the recommendation is that we order 2 weeks before we secure the contract. Marshall said we
will put out to bid early March, secure contract first part of April, order bridge mid-March, and it would be
installed in May.

o

Councilor Baker asked if City is buying the bridge directly. Marshall said yes. Councilor Baker asked if the
price is locked in, and Marshall said we are getting a new quote today. Councilor Baker said we should
lock it in because prices of materials are going up.
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•

#4 Design signage and art for Economic Development.
o

•

Councilor Pederson said it has taken longer than anticipated to form committee but applications are
coming in. Won’t make progress on it this fiscal year.

#5 Establish Traffic Safety Program
o

Moody said we made flyers. Established steps necessary to move something forward. Said there hasn’t
been much interest in the Traffic Safety & Transportation commission, with currently only one citizen, two
vacant spots, and the rest being all staff. There is not currently a Traffic Safety program.

(1:45:27)
•

#6 Implement Public Official Training
o

Martin said he is not sure of the context of this.

o

Councilor Pederson advised that in the past there has been no organized way to deliver information to
new Councilors. It is about preparing new Councilors and committee members.

o

Mayor Ayers-Flood said all should get a copy of Roberts rules.

o

Councilor Baker recommended helping them understand the budget process.


•

•

•

Martin said he sat down with all Councilors but one to go over budget training and that it’s easier
to have a Q&A session than materials in a binder.

o

Councilor Pederson suggested there should perhaps be a checklist you need to complete, including
meeting with the finance director.

o

Mayor Ayers-Flood said we had talked about producing a goal setting calendar for next year because
many come into the position without knowing steps we take throughout the year. Said also the financial
training before budget will be helpful.

#7 Improve HR relationship
o

Martin said we already touched on where we’re going with that, with the plan to hire an HR consultant for
the City Manager hiring process and other city services.

o

Mayor Ayers-Flood said she believed we had a budget for it.

o

Martin advised that we are not supposed to budget for anything that’s not measurable (according to
budget law). There is no way to budget for it without knowing the scope, hours, etc.

o

Mayor Ayers-Flood corrected herself and said we do not have it in the budget and need to move forward
with finding the consultant and defining the scope.

#8 Evaluate options for attracting a bank
o

Martin said he still needs to get a contact for Rogue Credit Union as requested by the Mayor.

o

Councilor Land asked for clarification. Martin said the goal was to attract a bank to open a branch here.
Mayor Ayers-Flood said we were being considered for a remote tower, a kiosk.

#9 Implement 2017-18 Energy Action Plan
o

Martin said we applied for solar grant for the Public Works building, similar to the one for the Community
Center, and we were not approved. 2 reasons: We recently received funding from Blue Sky and that it’s a
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competitive process. Said he spoke with representatives from Pacific Power and offering no match for the
grant also hurt our chances.
o
•

Councilor Baker asked if we could bring this to Jerryck Murrey for the Gateway Project. Mayor AyersFlood agreed.

#10 Implement Element G of the Comprehensive Plan

o

Moody said he is working to do that now. Slowly being undertaken but many of the implementation
strategies are tied to the UGB analysis and need to be done at a specific point in time.

o

Mayor Ayers-Flood asked about Construction Excise Tax/Inclusionary Zoning and where she should
insert research for excise tax and inclusionary zoning as it pertains to goal setting.

o

Moody said staff is currently developing efficiency measures, including potential code amendments and
financial mechanisms to incentivize development of affordable housing. Moody stated that we will be
finishing up the efficiency measures portion of the study in the next few months and much of what will be
presented is already outlined in the Housing Element. Moody suggested that the Mayor’s goals for
implementing an excise tax and establishing inclusionary zoning policies could be part of advancing the
goal of completing Year 1 implementation strategies.

o

Mayor Ayers-Flood asked if it would be harmful to put forward a goal that suggested implementing an
excise tax or inclusionary zoning. Moody stated that a broader goal could be to implement some sort of
tax abatement measure or financial incentive development.

o

Moody stated that other cities implementing these measures have the staff capacity to administer these
programs and that Talent would need to be cautious about what it implemented to ensure it could be
sufficiently administered. Suggested that the City work with the Council of Governments to take the lead
to administer these types of programs so that smaller cities such as Talent can use the same types of
programs as larger cities.

o

Councilor Baker asked if funding had been received for the UGB study. Moody stated that it was
budgeted for in 2017-18 and staff will be seeking funding for the remainder of the study in the 2018-19 FY
budget.

o

Moody stated that the next step in the process is to bring the Council a request for an RPS amendment
so that the study areas in the UGB analysis can be determined.

o

Councilor Baker requested confirmation that the process has been started and asked if it was feasible to
begin Year 2 tasks.

o

Moody stated that Year 1 tasks could take the majority of year, but that staff would attempt to begin Year
2 tasks if time permitted.

9.3

Subdivision Secondary Access Requirements (2:01:11)

Staff Report from Community Development Director Zac Moody.
•

Council asked at Feb. 7 meeting to provide secondary access requirements for subdivisions.

•

Talent zoning code has no references to secondary access.
o

Councilor Pederson asked if the zoning code says all developments should comply with Oregon Fire
Code. Moody said there is something like that and he’ll get to it. The Comprehensive Plan refers to the
fire code.

•

Subdivision code does not have references to secondary access.

•

Public Facilities Element F, policy 10, public facilities strategies
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•

•

o

Implementation step 10.2.1 leaves secondary access choice up to the fire district (the fire chief). Said it is
not the best way to do it but is the way it’s currently listed in our Comprehensive Plan.

o

Asked fire chief how they would assess it and he said they would make sure they could fight a fire safely
up there.

Oregon Fire Code
o

States one- or two- family residential developments that have 30 units shall be provided with two separate
and approved fire apparatus access roads and shall meet the requirements of section D104, which tells
about how those roads have to be constructed.

o

Exception: where there are more than 30 units on a public or private fire apparatus access road, all
dwellings equipped throughout with approved automated sprinkler systems in accordance with Oregon
fire code shall not requires two accesses.

Transportation element doesn’t address secondary access requirements.

Questions/Comments:
•

Mayor Ayers-Flood asked about building out access for Belmont. Moody said it was about reviewing
secondary access and was watered down to reviewing access at the Railroad District Master Plan and then
almost completely removed.

•

Mayor Ayers-Flood wanted to ensure that if the project moves forward that the City is not going to be building
that street. Moody said it’s not likely. Moody said the road is in our Comprehensive Plan. He said typically
cities do not pay for that type of work. Cities compensate developers for doing that work by paying for
difference between size of local access road vs. size of collector road.
o

•

Moody provided examples of how that compensation might play out.

Councilor Baker asked how old the Comprehensive Plan is. Moody said about 20 years and it can’t be
updated until all the master plans are done. Councilor Baker asked about outdated technology references,
and Moody said in the updated version the technology references will probably be more vague.

9.4

EV Charger Recap (2:14:55)

Staff Report from Finance Director Ryan Martin.
•

After reviewing minutes, found that there was no reference to using sponsorships to cover the cost of
charging.

Questions/Comments:
•

•

Councilor Baker said he asked City Recorder Zelinka via email if the report was based on just the minutes or
on the audio, and she advised she did not have time to listen to the audio.
o

Martin said that is correct and he would not choose to direct her to listen to the audio unless Council
wants to do so, because we have a large list of things to get accomplished over the next 10 weeks and
it’s time consuming to listen to audio when it’s not necessarily going to change the outcome at this point.

o

Mayor Ayers-Flood said it can’t change the outcome unless someone wanted to withdraw their consensus
and that we have had a consensus that we will reevaluate this in six months.

o

Mayor Ayers-Flood said she has spent many hours listening to the audio and advised Councilor Baker
that he could do the same, that it would be his responsibility.

Councilor Baker asked how we are going to look at this in 6 months and evaluate.
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o

Martin said we are working on it this week. We are going to take the reads two hours apart, once when no
one is occupying the building and again when a citizen has his car charging for two hours.

Other:
•

Mayor Ayers-Flood said we should lay the secondary access to subdivisions issues to bed for now and
perhaps revisit in June.

10. City Manager & Other Department Reports (2:18:12)
•

•

Finance report from Ryan Martin
o

Started preparing budget and departments have the previous 3 years of expenditures and are going
through to budget for the next year to operate.

o

Have prepared staff goals and will be included in the study session packet for Feb. 28.

o

Working on water reservoir and homelessness survey.

City Recorder report from Erin Zelinka (delivered by Ryan Martin)
o

11 ordinances left to locate for codification.


o

Website redesign.


o

•

Have signed copies but need electronic files.

20% complete. Goal to launch by June 30, 2018.

Social media policy.


After policy is approved, can create FB and potentially Twitter accounts.



Also looking into FlashAlerts, text and push notifications in case of emergency.

o

Flash March newsletter done; deadline for April articles is March 19.

o

Committee applications.

o

Ready to notarize.

Community Development report from Director Zac Moody
o

Working with RH2 on Water Master Plan.

o

Parks Master Plan grant to be submitted by April 1.


Working with UO and can sign intergovernmental agreement for them to do the work.

o

Regional Housing Strategy nearly complete.

o

Preparing request for Council authorization for apply for RPS amendment.


Hope to have by Mar. 7.

o

Working on efficiency measures.

o

Preparing for first UGB CAC meeting, hopefully in mid-March.
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Need more volunteers, currently have 4. Need 7 people at least.



Mayor Ayers-Flood launching a recruiting plan on Friday morning.

o

Citizen Involvement Element study session will happen tomorrow.

o

Arbor Day celebration coming up.


o
•

Received $500 grant from Oregon Tree Commission to work with Talent Middle School and
elementary school Outdoor Program

Did first Bear Creek clean-up last year and will do it again in the spring, on April 21, 9 a.m. – 12 p.m.

Public Works report from Superintendent Bret Marshall
o

Attended ODOT pre-construction meeting last week.


Will begin work March 1, completion date of Sept. 30 or before.



Weekly contractor meetings that he or Chance will attend.



Rapp Rd. project discussed already. Scheduled for completion by end of May.



Secured 4 bids for John St. project. TURA will see at next meeting.



He and Connor Shields had a conference call with the people working on Strategic Energy
Management Plan.



Collecting data for annual summary report for the State.



Received OHA notice.
•

o
•

Every 5 years Talent had a sanitary survey; now called water systems survey.
o

They send someone down to go through our OEM procedures and decide
whether we are providing safe drinking water.

o

No date yet.

Councilor Baker asked about patching on OR 99. Marshall said there will be 13” of slurry.

PD Report from Chief Whipple
o

Recent cases:


Seizure of over 14k cash during traffic stop. Related to large amount of marijuana and
methamphetamine.



Wanted subject locked himself in the closet of a local restaurant threatening to commit suicide.
Spent 2 hours talking with him and had a peaceful resolution.

o

Doing background investigations for 5 police officer candidates.

o

Working on budget process.

o

Trends:


Too early to know for 2018.
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Burglaries have increased this year. At this point last year had 0, this year we have had 3. 300%
increase.



Assaults down.



Thefts up (mostly due to shoplifting cases at Ray’s)



Vandalism is way down.



DUII arrests down.



Warrants up. 35 arrests so far in City of Talent.

o

OLCC coming to discuss liquor law violations and assist with identifying fraudulent IDs.

o

March 17 Neighborhood Watch meeting in Oak Valley neighborhood. Officer Rogers is going to assist.

o

March 24 assisting Red Cross with delivery of smoke alarms to restaurants.

o

Mayor Ayers-Flood asked about online police training.

o



Chief Whipple said thus far they have done first aid training and hazardous material training.
Some is required by the State and now officers can do it on-duty instead of having to have them
come in all at once. Reduces overtime and uses office time better.



Have also done bias training, sexual harassment training.

Martin advised that Lt. Snook is doing a training next month on social media for policing.

11. Other Business (2:36:27)
Motion: Councilor Berlant made a motion to direct staff to research Tom Corrigan’s potential improprieties and
shortfalls through examining electronic communications and meeting minutes. No second. Motion fails.
Discussion:
• Councilor Berlant said she would like to keep it on people’s minds that we don’t know what else is out there.
Said she feels they heard a couple of times tonight about misinformation or miscommunications and the
shortcoming of Corrigan’s performance and believes we will continue finding those and it will save us time in
the long run to be proactive in identifying where those shortfalls occurred so we can fix them as well as
prepare our future City Manager for what they may be coming into. Said she respects not seconding the
motion but wants to have it on the record and in the forefront of our minds as we move forward in the process.
o
•

Martin said there has been an ongoing process and we have been actively working as staff to identify
those shortfalls.

Councilor Pederson said it wasn’t included in the Housing Needs Analysis to evaluate types of mobile housing
that fit within our mobile home zones.
o

Right now we think of traditional mobile homes but there are now all kinds of inexpensive, pop-up housing
that would provide another avenue for very inexpensive housing but there has not been any
determination for how this might fit in Talent.

o

Don’t currently have the land to dedicate to it. Said we need to keep this on our minds as we consider
affordable housing.

o

If there is a community organization that focuses on housing, they could jumpstart that.

o

Mayor Ayers-Flood asked if we could talk about it in goal setting. Councilor Pederson agreed.
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o

Councilor Land mentioned a Talent Ave. property that has been sitting vacant and has been zoned for
mobile homes. Said we could attract buyers to that if we had this in place.

•

Councilor Baker said he would like an update. Said after season happened we would get a report on
complaints.

•

Councilor Berlant said she has been invited to attend a “Rethinking Rural” symposium for millennial leaders
happening in Port Towns in Washington March 12-14.
o

Aims to help rural communities to become socially, economically and environmentally sustainable.
Organizers have offered to waive $120 room/board symposium fee.

o

Asked if City would give assistance in transportation, by taking a City vehicle and using the City gas card.
Would be 1000 miles round-trip with about $150 in gas charges, with the caveat that she would extend
her trip to work from her company’s office on March 15-16 but during that time would use public transit or
friend’s vehicles and not use the City vehicle.

o

Mayor Ayers-Flood said we have sent Councilors to training before and believes in building a future that
our children want to live in so she supports it. Said she would just ask that Councilor Berlant report to the
Council.

o

Councilor Pederson agreed and supported it. Said they might need to run it by CIS. Berlant said she is
over 27 and able to rent a vehicle.

Motion: Councilor Berlant moved to extend the meeting 5 minutes. Councilor Pederson seconded.
Vote: All ayes. Motion passed unanimously.
•

Mayor Ayers-Flood said she has been working with Councilor Land to reinvigorate the Talent Public Art
Committee. No existing members due to absenteeism. Mayor Ayers-Flood said she is appointing Councilor
Land as the liaison to TPAC with the first mission of rebuilding the organization.
o

Councilor Land said she is excited about the appointment and has had some preliminary meetings in the
community and feels capable and inspired to reinvigorate the committee by March.


Already two projects in the works between Dollar General and a new lead on revisiting the liquor
store mural because it’s under new ownership.



Currently looking for people to apply online and become a part of the committee.

•

Mayor Ayers-Flood said she is actively recruiting for every committee and asked for support in this effort.

•

Councilor Land said she has 3-5 members interested in TPAC.

•

Councilor Land asked Mayor Ayers-Flood to put together an email about where the gaps are. Mayor AyersFlood said priorities now are the CAC for the UGB because they have work coming up. Currently have 3
members and need at least 4 more.

•

Mayor Ayers-Flood also said the Economic Development Committee and CAC for Clean Energy Action Plan
are priorities. Mayor Ayers-Flood advised that only two people from the same organization or committee can
be on any one given CAC so we need to ensure people know that when we reach out to organizations.

12. Mayor and Councilor — Committee Reports and Councilor Comments
13. Discuss Agenda Items for the Next Meeting
14. Adjournment at 9:35 p.m. (2:49:48)
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The City of Talent is an Equal Opportunity Provider
Note: This agenda and the entire agenda packet, including staff reports, referenced documents, resolutions and ordinances are posted
on the City of Talent website (www.cityoftalent.org) in advance of each meeting.
In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, please contact
TTY phone number 1-800-735-2900 for English and for Spanish please contact TTY phone number 1-800-735-3896.
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City of Talent
2018 State of the City
Accomplishments of the Past Year
The City of Talent has had a productive year full of advancements that have improved and will continue to improve
the quality of life of its residents. Projects have focused on enhanced safety, communication, transparency, energy
efficiency, administrative efficiency, economic growth, and enjoyability of the City’s parks and resources. We are
proud to share what staff have been able to accomplish this past year with the dedication and support of Council,
commissioners, committee members, volunteers and residents.
Administration/Finance has:


Completed the Community Center solar panel project.



Received a clean audit opinion with no comments for FY2016-17.



Updated the Internal Control Policy to help better safeguard the City’s assets.



Updated the Purchasing Policy for committees and commissions to make the process simpler while still
adhering to the Internal Control Policy.



Installed the first public-use EV charging station in Talent.



Adopted a new franchise agreement with Charter Communications and are in the process of working with
Avista and Pacificorp on new franchise agreements as well.



Began the Strategic Energy Management program with Energy Trust to learn about and implement energy
saving projects for City-owned buildings.



Completed a successful request for expressions of interest for the Gateway project and are moving ahead
with a great developer with ideas that will change our city for the better.



Redesigned and made various forms fillable for online submission.



Redesigned The Flash newsletter.



Established a better organizational method and consistent naming convention for ordinances, resolutions
and minutes.

Talent PD has:


Earned City of Talent the distinction of 11th Safest City in the State of Oregon, as named by Safewise in
October 2017.



Reduced Part I crimes by 2.4% in 2017.



Handled 7,375 calls for service resulting in 3,855 written investigative reports.
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Issued 1,225 citations for driving offenses and gave numerous other written and verbal warnings.



Implemented an online training program, Police One Academy, which contributed to over 500 hours of
officer training at a reduced cost.



Increased community engagement, including:
o

5 “Coffee With a Cop” events.

o

Dinner and discussion with residents at Anderson Vista.

o

Participation in the Conozca a sus Oficiales (Get to Know your Officials) at the Medford Library.

o

Events with local schools.

o

The “Helmet for Ice Cream” campaign with Ray’s Food Place, which rewarded Talent’s youth for
properly wearing helmets while riding bicycles and skateboards.

Public Works has:


Installed a new generator at City Hall.



Made improvements to Chuck Roberts Park:



o

Completed the Heritage Trail.

o

Poured a concrete pad.

o

Installed a new bench.

o

Removed two hazard trees.

o

Purchased a shade structure to be installed in the spring.

Began updates to the Water Master Plan to ensure that the system is efficient, considers conservation and
will accommodate any expected population growth.
o

Began process for building a new 2-million-gallon reservoir to replace the 1.5-million-gallon
reservoir at the Belmont site that is beginning to show signs of failure.

o

Rebuilt 4 pressure valves near the Rapp Rd. pump station that had either failed or where in bad
shape.



Erected a 45-foot tower to raise the height of the antenna and allow telemetry to communicate over growing
trees and two-story homes built recently in the Clearview subdivision.



Prepared for ODOT improvements to Highway 99 by moving the water utility to accommodate new storm
water infrastructure and a sidewalk that will be installed during this project.



Installed rapid flashing beacons near the roundabout to make the crosswalks at a busy section of road a lot
safer for pedestrians



Installed 2 additional LED flashing school zone signs on Wagner Street and on Foss Road to provide a
safer route for children walking to school.



Completed Phase 3 of the decorative street light retrofit to show the City’s commitment to conserving
energy.



Began extension of a storm drain line on Talent Avenue, just south of Creel Rd., to eliminate road side
pooling of water and close a small section of open ditch that is a potential hazard.
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Installed an electric vehicle charging station at the Community Center with directional street signs that will
be going up soon.

Community Development has:


Created web pages for Building, Planning, Code Enforcement and Conservation.



Began to develop brochures to educate citizens on the building permit process.



Increased the amount of building permits received online.



Processed 238 building permits.



Began the Urban Growth Boundary Analysis and Efficiency Measures.



Began the Regional Problem Solving (RPS) Amendment Process for urban reserves (TA4 and TA5).



Adopted revised Economic and Housing Elements.



Completed Economic Opportunities Analysis and Housing Needs Analysis (and Buildable Land
Inventories).



Completed Intergovernmental Agreement with Jackson County to use 2016 aerial imagery.



Recertified City as a Class 7 CRS Community (FEMA)



Installed creek signage along Wagner Creek and Bear Creek.



Completed IAMP 21 (Interstate Area Management Plan) with ODOT.



Created the Adopt-A-Swale program to enhance quality of public swales.



Processed 169 planning applications (up 64% from 2016 and includes ALL zoning permits).



Processed 41 Code Enforcement Cases and Issued 95 High Grass Final Warnings (48-hour notices).



Continued implementation of the stormwater Education Program that includes 12 months of Flash articles
and updates to the City’s website.



Created regional signage dedicated to stormwater education in cooperation with the Bear Creek Watershed
Council.



Created GIS field map books for Public Works to verify location of storm and water facilities.



Updated City’s GIS data, including parcel, infrastructure and development data.

Various other projects are in progress and set to be completed by the end of FY2017-18. We look forward to
sharing future accomplishments and continuing to make our City better every day. In the interest of doing so, here
are staff goals for the upcoming fiscal year that we believe will continue to move our City in a positive, life-improving
direction.

Goals for FY2018-19


Improve communications between City staff and residents.
o

Redesign City website.

o

Start a City of Talent official Facebook page to enhance communications with residents.

o

Educate residents on how to submit concerns and feedback.
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o

Create and distribute education brochures (online and in lobby).

o

Evaluate potential partnerships with other agencies and municipalities.

o

Implement additional community outreach projects.

Increase efficiency across all departments.
o

Create more fillable forms that residents may submit electronically.

o

Evaluate the notification process for utility late and shutoff notices.

o

Evaluate implementation of an automated phone system.

o

Install SCADA system to automatically shut off water pumps during peak times.

Update internal control policy
o

Write Social Media policy.

o

Write Vacating Right-of-Ways policy.

o

Write Internal Energy Efficiency policy.

o

Write Community Center operations manual.

o

Write procedure and/or calendar for annual goal setting.

Increase revenues.
o

Create an AirBnB zoning ordinance.

o

Evaluate Community Center fee schedule and market its availability.

o

Evaluate SDC schedules.

o

Update Transient Occupancy Tax ordinance.

o

Evaluate City rentals and leases.

o

Increase number of customers receiving electronic water bill statements by 50%.

Improve employee morale and retention.
o

Increase training opportunities.

o

Schedule bi-annual team building sessions.

o

Schedule quarterly all-staff meetings.

o

Communicate open-door policy to all staff.
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Minutes
Parks and Recreation Commission Meeting
December 13, 2017 - 6:32 PM – City Hall, City of Talent

I)

II)

III)
IV)

V)

Call to Order/ Roll Call – Commissioner Jenica Faye (Chair) called the meeting to order
at 6:32pm. Present at Roll Call were Commissioners: Gordon Mobley, Kathleen Sharrar,
Paul Hadella. Absent: Lady Vanderlip, Jesse Lunzman, Noah Linsday, Councilor Baker.
Also in attendance was Interim City Manager, Ryan Martin.
Consent Calendar –Minutes from the November meeting were approved. Motion made
to accept minutes made by Commissioner Hadella and seconded by Commissioner Faye.
All in favor.
Public Comment – No members of public in attendance.
Staff Park Report – All safety maintenance issues identified by P&R Commissioners
during Park Tour have been completed with the exception of identified trees that need to
be cut down. These are currently barricaded off.
Ongoing Business:
A. Discuss Parks with Chief Whipple
a. Parks Security- Officer Lorenz representing for Chief Whipple
i. Skate Park- The following helped out from an officer perspective:
1. One gate being open. With the other gate closed, doesn’t allow
perps to run out the other side when police are sighted.
2. Moving picnic table from higher elevation (gazebo area) to lower
area doesn’t allow criminal element to hide from view.
3. More parents are going to the park with their kids.
ii. Lynn Newbry- History of drug interactions and homeless sleeping
there. No longer an issue due to increased officer rounds.
B. Oregon Parks Department Grant
a. Motion by Commissioner Faye to add additional item to meeting agenda and
move up in agenda. Commissioner Hadella second. All in favor.
b. Zac Moody, Talent Community Development Director, proposed to the
Committee their support in applying for an Oregon Parks Department Grant to
redevelop the Parks Master Plan.
c. More information to be provided in January by Mr. Moody.
C. Update Regarding Joseph Park Pollination Garden
a. Josephine “Dolly” Warden 255 Colver #88 Talent, OR presented on behalf of
Talent Garden Club/Together for Talent additional information on the
proposed pollination garden at Joseph Park.
b. Proposed that the garden construction begin April/May 2018
c. Committee asked that Ryan Martin confirm the ability/inability of using
milkweed in this garden per City’s insurance policy.
D. Determine Annual Goals & Budget Recommendations
a. Reviewed 2018 Goals and Budget Recommendations
b. Motion by Commissioner Hadella to send 2018 Goals and Budget
Recommendations to Council for approval. Commissioner Mobley seconded.
All in favor.
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VI)

E. Finalize Holiday Movie Night Plans
a. Decided to cancel and hold this at annual Holiday Tree lighting each year.
F. Revisit Weed Team
a. Table until January meeting
G. Elect Officers for 2018
a. Commissioner Faye and Commissioner Sharrar appointments expiring
i. Motion by Commissioner Mobley to recommend to Council to reappointment Chairs for Faye and Sharrar. Commissioner Hadella
second. All in favor.
Council Liaison Report – Councilor Baker not in attendance.

VII)

Committee Reports – None

VIII) TNR Suggestions – None
IX)

Other – None

X)

Items for Next Month’s Agenda –
A.
Oregon Parks Department Grant
B.
Joseph Park Pollinator Garden
C.
Elect Officers 2018
D.
Revisit Weed Team

Adjournment – Meeting adjourned by Chair Faye at 8:32 pm
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Minutes
Parks and Recreation Commission Meeting
January 10, 2018 - 6:30 PM – City Hall, City of Talent

I)

II)

III)
IV)

V)

Call to Order/ Roll Call – Gordon Mobley (co-chair) called the meeting to order at
6:31pm. Present at Roll Call were Commissioners: Kathleen Sharrar, Paul Hadella, Jesse
Lunzman, Noah Linsday and City Councilor Baker. Absent: Commissioners: Jenica
Faye, Lady Vanderlip, and Interim City Manager, Ryan Martin.
Consent Calendar –Minutes from the December meeting were approved. Motion made
to accept minutes made by Commissioner Hadella and seconded by Commissioner
Sharrar. All in favor.
Public Comment – Josephine “Dolly” Warden 255 Colver #88 Talent, OR Invited
Commissioners to “Becoming a Conscious Gardener” class.
Staff Park Report –Identified trees have been cut down and are waiting removal.
Removed gate at Kamerin Springs and will remain an opening with no gate. Grant
application discussed last month is moving forward.
Ongoing Business:
A. Elect New Parks Commission Officers
a. Chair- Gordon Mobley- Motion made by Commissioner Sharrar to elect
Gordon Mobley as Chair and seconded by Commissioner Linsday. All in
favor.
b. Co-chair- Jesse Lunzman- Motion made by Commissioner Sharrar to elect
Jesse Lunzman as Co-Chair and seconded by Commissioner Linsday. All in
favor.
c. Secretary-Kathleen Sharrar Motion made by Commissioner Mobley to elect
Kathleen Sharrar as Secretary and seconded by Commissioner Linsday. All in
favor.
B. Discuss Proposed May 9th Joint Study Session with Council (IPM)
a. Councilor Stephanie Dolan- Was asked by Mayor, along with Together for
Talent, to look for similar sized cities to Talent with a current IPM that we
may learn from. The cities of Irvine, CA and Ashland, OR have reached out to
work with Talent. Councilor Dolan proposed a joint study session in lieu of
P&R which falls on May 9th meeting
b. Parks recommendation to Council
c. Motion by Commissioner Lunzman that Parks Committee recommend to
Council the May 9th joint study take place in lieu of scheduled P&R meeting.
This was seconded by Commissioner Hadella. All in favor.
C. Review Information regarding Oregon Parks Dept Grant
a. Moving forward with application for May deadline
D. Discuss Update regarding Joseph Park Pollinator Garden Next Steps
a. Milkweed would be liability for proposed pollinator garden and would need to
be securely fenced in or inaccessible to pets and children per City of Talent
insurance agency.
b. Next step would be that the Talent Garden Club/Together for Talent to present
to P&R Committee a new construction proposal and budget/funding for the
proposed garden.
E. Revisit Weed Team
a. Skate park continues to need weed team to pull around the rink.
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VI)

Council Liaison Report – None.

VII)

Committee Reports – None

VIII) TNR Suggestions – None
IX)

Other – None

X)

Items for Next Month’s Agenda –
A.
Joseph Park Pollinator Garden
B.
Financial Discussion with Ryan Martin for Capex Improvement budget and cash
flow for 2018 (Marijuana, Water bill, SDC) for P&R 2018 Goals and Budget
Recommendations

Adjournment – Meeting adjourned by Chair Mobley at 7:21pm
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Minutes
Parks and Recreation Commission Meeting
February 14, 2018 - 6:30 PM – City Hall, City of Talent

I)

II)

III)
IV)

V)

Call to Order/ Roll Call – Gordon Mobley (co-chair) called the meeting to order at 6:37
pm. Present at Roll Call were Commissioners: Kathleen Sharrar, Paul Hadella, Jenica
Faye, Jesse Lunzman, Noah Linsday and City Councilor Baker. Absent: Commissioner
Lady Vanderlip, and Interim City Manager, Ryan Martin.
Consent Calendar –Minutes from the January meeting were approved. Motion made to
accept minutes made by Commissioner Hadella and seconded by Commissioner Sharrar.
All in favor.
Public Comment – None
Staff Park Report –Identified trees have been cut down and are waiting removal.
Removed gate at Kamerin Springs and will remain an opening with no gate. Grant
application discussed last month is moving forward.
Ongoing Business:
A. Financial report (as it relates to parks CIP, SDCs, water bill assessment and
marijuana tax)
a. Request quarterly financial status
B. Update on Oregon Parks Grant
a. No representation present
C. Weed Team update
a. No representation present
b. Update requested by committee Councilor Baker will reach out to liaison
D. Joseph Park Pollinator Garden update
a. No representation present
E. Potential Urban Renewal funds
a. Parks include Old Town Park (Skate Park), The Commons, Old Bridge
Village
b. List of projects to be Recommended TURA to be included in their final
project list.
i. In order of importance:
1. Demo and resurface skateboard rink at Old Town ParkCurrently this rink is highly used by Talent children and is
inadequate for safety and maintenance reasons. Insurance has
made it mandatory to place signs “To Use at Own Risk”. We
feel that if this was replaced, even more children and families
could enjoy this park feature. Life expectancy left is
approximately 2 years. Guesstimate $240,000
2. New benches/picnic tables: Old Town Park- Replace current
damaged wood and stone benches. Recommend the type that
was purchased for Chuck Roberts park or The Commons. 1
picnic table and 2 benches. The Commons- One Picnic table
under shade structure. Guesstimate $1000 each bench/table.
3. Playground addition: The Commons Park Spinning Play
Feature Guesstimate: TBD
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c. Motion by Commissioner Linsday to submit list of projects noted above to be
recommended to TURA to be included in their final project list. Seconded by
Commissoner Lunzman. All in favor.
VI)

Council Liaison Report – None

VII)

Committee Reports – None

VIII) TNR Suggestions – None
IX)

Other – None

X)

Items for Next Month’s Agenda –
A.
None

Adjournment – Meeting adjourned by Chair Mobley at 7:42pm
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Admin
See Below

Primary Staff Contact:
E-Mail:
Estimated Time:

Erin Zelinka
ezelinka@cityoftalent.org
5 Minutes

ISSUE BEFORE THE COUNCIL
Economic Development Committee Appointments
BACKGROUND
After an interview with Mayor Ayers-Flood and review of applications by Councilor Pederson, Nancy Buono
and Ryan Mallory have been approved for appointment to the Economic Development Committee.
RECOMMENDATION
None
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENT
Nancy Buono Economic Development Committee Application
Ryan Mallory Economic Development Committee Application
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Community Development
See Below

Primary Staff Contact:
E-Mail:
Estimated Time:

Zac Moody
zmoody@cityoftalent.org
5 Minutes

ISSUE BEFORE THE COUNCIL
Planning Commissioner Appointment
BACKGROUND
After interviews with Mayor Ayers-Flood and with the Planning Commission, the Planning Commission has
unanimously approved the appointment of Derek Volkart to the Planning Commission.
RECOMMENDATION
None
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENT
Derek Volkart Planning Commission Application
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Admin
See Below

Primary Staff Contact:
E-Mail:
Estimated Time:

Erin Zelinka
ezelinka@cityoftalent.org
5 Minutes

ISSUE BEFORE THE COUNCIL
Talent Public Art Committee Appointment
BACKGROUND
After an interview with Mayor Ayers-Flood and review of application by Councilor Land, Aubrey Laughlin
has been approved for appointment to the Talent Public Art Committee.
RECOMMENDATION
None
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENT
Aubrey Laughlin Talent Public Art Committee Application
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Admin
See Below

Primary Staff Contact:
E-Mail:
Estimated Time:

Ryan Martin
rmartin@cityoftalent.org
5 Minutes

ISSUE BEFORE THE COUNCIL
Budget Committee Reappointment
BACKGROUND
After review of application by Finance Director Ryan Martin, Larry Chase has been approved for
reappointment to the Budget Committee.
RECOMMENDATION
None
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENT
Larry Chase Budget Committee Application
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Administration
Approval

Primary Staff Contact:
E-Mail:
Estimated Time:

Ryan Martin
rmartin@cityoftalent.org
5 Minutes

ISSUE BEFORE THE COUNCIL
Adopt Ordinance 18-941-O, An Ordinance Repealing Ordinance Nos. 609 and 610 which granted
Pacificorp a non-exclusive franchise to operate and maintain an electric system within the city limits of
Talent
BACKGROUND
The franchise agreement between the City of Talent and Pacificorp expired in November 2016 and we have
been operating on a month-to-month basis since this time. This ordinance repeals two prior ordinances in
anticipation of Resolution 18-971-R being adopted, which will allow the city manager to entire into a new
franchise agreement with Pacificorp.
RECOMMENDATION
Staff recommends adopting this ordinance.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
“I move to adopt Ordinance 18-941-O, An Ordinance Repealing Ordinance Nos. 609 and 610 Which
Granted Pacificorp a Non-Exclusive Franchise to Operate and Maintain an Electric System Within the City
Limits of Talent”
ATTACHMENTS
Ordinance No. 18-941-O
Ordinance No. 96-609-O
Ordinance No. 96-610-O
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CITY OF TALENT
RESOLUTION NO. 18-971-R
A RESOLUTION AUTHORIZING AND DELEGATING THE CITY MANAGER TO
ENTER INTO A NON-EXCLUSIVE FRANCHISE AGREEMENT WITH PACIFICORP
FOR THE OPERATION AND MAINTENANCE OF AN ELECTRIC SYSTEM TO
PROVIDE ELECTRIC SERVICES
WHEREAS, the City of Talent (City) and Pacificorp have agreed to terms of a Franchise Agreement for
the operation of an electric system to provide electric services within the public rights of way; and
WHEREAS, the City has jurisdiction and exercises regulatory management authority over all City
public rights of way pursuant to the City Charter and State law. The City’s purpose for exerting its
management authority over the public rights of way is to protect and efficiently manage the
public’s resources, to ensure fair and non-discriminatory access to the public right of way, and to
protect the public health, safety and welfare; and
WHEREAS, no person may occupy or encroach on a public right of way without the permission of
the City. The City grants permission to use public rights of way through Franchise Agreements
and construction permits; and
WHEREAS, the City holds the health, safety, welfare, quality of life and opportunities to prosper, as well as
such physical assets such as the public right of way, in trust for all of its citizens and has a fiduciary
responsibility to assure that any use of City resources, especially its public ways, benefits all of the citizens
and, where it is deemed appropriate, allows for the recovery of a fair and reasonable compensation from
private entities using public resources; and
WHEREAS, the City’s current electric Franchise Agreement with Pacificorp has been operating on
a month-to-month basis since its term expired in November 2016. This Franchise Agreement will
replace the terms of the existing Franchise Agreement; and
WHEREAS, the negotiated language of the new Franchise Agreement allows the City to charge
seven percent (7%) of Gross Revenue of electric services; and
NOW, THEREFORE, BE IT RESOLVED by the Talent City Council that:
SECTION 1 Authorization. The City Council hereby delegates to and authorizes the City
Manager to sign and enter into the franchise agreement attached as Exhibit A.
SECTION 2 Effective Date. This Resolution shall take effect on March 7, 2018.
Duly enacted by the City Council in open session on March 7, 2018 by the following vote:
AYES:

NAYS:

ABSTAIN:

ABSENT:

_____________________________________
Erin Zelinka, City Recorder
Attest:
_____________________________________
Darby Ayers-Flood, Mayor
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Administration
Approval

Primary Staff Contact:
E-Mail:
Estimated Time:

Ryan Martin
rmartin@cityoftalent.org
10 Minutes

ISSUE BEFORE THE COUNCIL
Adopt Resolution 18-971-R A Resolution Authorizing and Delegating the City Manager to Enter into a
Non-Exclusive Franchise Agreement with Pacificorp for the Operation and Maintenance of an Electric
System to Provide Electric Services
BACKGROUND
The franchise agreement between the City of Talent and Pacificorp expired in November 2016 and we have
been operating on a month-to-month basis since this time. Ordinance 18-941-O repealed the two prior
ordinances relating to the Pacificorp Franchise Agreement adopted in 1996. This resolution is to authorize
the city manager to sign a new franchise agreement.
RECOMMENDATION
Staff recommends adopting this resolution.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
“I move to adopt Resolution 18-971-R - A Resolution Authorizing and Delegating the City Manager to
Enter into a Non-Exclusive Franchise Agreement with Pacificorp for the Operation and Maintenance of an
Electric System to Provide Electric Services”
ATTACHMENTS
Resolution No. 18-971-R
Pacificorp Franchise Agreement (Exhibit A)
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CITY OF TALENT
RESOLUTION NO. 18-971-R
A RESOLUTION AUTHORIZING AND DELEGATING THE CITY MANAGER TO
ENTER INTO A NON-EXCLUSIVE FRANCHISE AGREEMENT WITH PACIFICORP
FOR THE OPERATION AND MAINTENANCE OF AN ELECTRIC SYSTEM TO
PROVIDE ELECTRIC SERVICES
WHEREAS, the City of Talent (City) and Pacificorp have agreed to terms of a Franchise Agreement for
the operation of an electric system to provide electric services within the public rights of way; and
WHEREAS, the City has jurisdiction and exercises regulatory management authority over all City
public rights of way pursuant to the City Charter and State law. The City’s purpose for exerting its
management authority over the public rights of way is to protect and efficiently manage the
public’s resources, to ensure fair and non-discriminatory access to the public right of way, and to
protect the public health, safety and welfare; and
WHEREAS, no person may occupy or encroach on a public right of way without the permission of
the City. The City grants permission to use public rights of way through Franchise Agreements
and construction permits; and
WHEREAS, the City holds the health, safety, welfare, quality of life and opportunities to prosper, as well as
such physical assets such as the public right of way, in trust for all of its citizens and has a fiduciary
responsibility to assure that any use of City resources, especially its public ways, benefits all of the citizens
and, where it is deemed appropriate, allows for the recovery of a fair and reasonable compensation from
private entities using public resources; and
WHEREAS, the City’s current electric Franchise Agreement with Pacificorp has been operating on
a month-to-month basis since its term expired in November 2016. This Franchise Agreement will
replace the terms of the existing Franchise Agreement; and
WHEREAS, the negotiated language of the new Franchise Agreement allows the City to charge
seven percent (7%) of Gross Revenue of electric services; and
NOW, THEREFORE, BE IT RESOLVED by the Talent City Council that:
SECTION 1 Authorization. The City Council hereby delegates to and authorizes the City
Manager to sign and enter into the franchise agreement attached as Exhibit A.
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SECTION 2 Effective Date. This Resolution shall take effect on March 7, 2018.
Duly enacted by the City Council in open session on March 7, 2018 by the following vote:
AYES:

NAYS:

ABSTAIN:

ABSENT:

_____________________________________
Erin Zelinka, City Recorder

Attest:

_____________________________________
Darby Ayers-Flood, Mayor
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FRANCHISE AGREEMENT
WHEREAS, PacifiCorp, an Oregon corporation, d.b.a. Pacific Power "PacifiCorp"), is a regulated public
utility that provides electric power and energy to the citizens of the City of Talent, Oregon (the "City") and
other surrounding areas;
WHEREAS, providing electrical power and energy requires the installation, operation and maintenance of
power poles and other related facilities to be located within the public ways of the City;
WHEREAS, the City desires to set forth the terms and conditions by which PacifiCorp shall use the public
ways of the City;

The City of Talent ordains as follows:
SECTION 1. Grant of Franchise and General Utility Easement.
The City hereby grants to PacifiCorp the right, privilege and authority to construct, maintain, operate,
upgrade, and relocate its electrical distribution and transmission lines and related appurtenances,
including underground conduits and structures, poles, towers, wires, guy anchors, vaults,
transformers, transmission lines, and communication lines (collectively referred to herein as "Electric
Facilities") in, under, along, over and across the present and future streets, alleys, public ways and
public places (collectively referred to herein as "Public Ways") within the City, for the purpose of
supplying and transmitting electric power and energy to the inhabitants of the City and persons and
corporations beyond the limits thereof.

SECTION 2. Term.
The term of this Franchise and General Utility Easement is for ten (10) years commencing on the
date of acceptance by the Company as set forth in Section 3 below.

SECTION 3. Acceptance by PacifiCorp.
Within sixty (60) days after the passage of this ordinance by the City, PacifiCorp shall file an
unqualified written acceptance thereof, with the City Recorder, otherwise the ordinance and the rights
granted herein shall be null and void.

SECTION 4. Non-Exclusive Franchise.
The right to use and occupy the Public Ways of the City shall be nonexclusive and the City reserves
the right to use the Public Ways for city owned and operated public facilities. The City may also make
the Public Ways of the City available for use by other entities that provide services to City residences;
provided, however, that such use shall not unreasonably interfere with PacifiCorp's rights granted
herein.
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SECTION 5. City Regulatory Authority.
In addition to the provisions herein contained, the City reserves the right to adopt such additional
ordinances and regulations as may be deemed necessary in the exercise of its police power for the
protection of the health, safety and welfare of its citizens and their properties or exercise any other
rights, power s, or duties required or authorized, under the Constitution of the State of Oregon, the
laws of Oregon or City Ordinances.
Notwithstanding the foregoing, in the event the City adopts a right of way ordinance of general
applicability during the term of this agreement, such right of way ordinance of general applicability
will not alter the parties’ respective rights and obligations under this Franchise.

SECTION 6. Indemnification.
The City shall in no way be liable or responsible for any loss or damage to property or any injury to,
or death, of any person that may occur in the construction, operation or maintenance by PacifiCorp
of its Electric Facilities. PacifiCorp shall indemnify, defend and hold the City harmless from and
against claims, demands, liens and all liability or damage of whatsoever kind on account of
PacifiCorp's use of the Public Ways within the City, and shall pay the costs of defense plus
reasonable attorneys' fees for any claim, demand or lien brought thereunder. The City shall: (a)
give prompt written notice to PacifiCorp of any claim, demand or lien with respect to which the City
seeks indemnification hereunder; and (b) unless in the City's judgment a conflict of interest exists
between the City and PacifiCorp with respect to such claim, demand or lien, permit PacifiCorp to
assume the defense of such claim, demand, or lien with counsel satisfactory to City. If such
defense is not assumed by PacifiCorp, PacifiCorp shall not be subject to liability for any settlement
made without its consent. Notwithstanding any provision hereof to the contrary, PacifiCorp shall not
be obligated to indemnify, defend or hold the City harmless to the extent any claim, demand or lien
arises out of or in connection with any negligent or willful act or failure to act of the City or any of its
officers or employees.

SECTION 7. Annexation.
7.1

Extension of City Limits. Upon the annexation of any territory to the City, the rights
granted herein shall extend to the annexed territory to the extent the City has such
authority. All Electrical Facilities owned, maintained, or operated by PacifiCorp located
within any public ways of the annexed territory shall thereafter be subject to all of the terms
hereof.

7.2

Annexation. When any territory is approved for annexation to the City, the City shall, not
later than fifteen (15) working days after effective date of the annexation, provide by
certified mail to PacifiCorp: (a) each site address to be annexed as recorded on county
assessment and tax rolls; (b) a legal description of the proposed boundary change; and (c)
a copy of the action approving the proposed annexation. The notice shall be mailed by
registered mail return receipt requested to:

PacifiCorp Customer Contact Center
P.O. Box 400
Portland, Oregon 97202-0400
With a copy to:
PacifiCorp
Attn: General Counsel Office 825 N E Multnomah
Portland, OR 97232
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Additional or increased fees or taxes, other than ad valorem taxes, imposed on PacifiCorp as a
result of an annexation of territory to the City shall become effective on the date the notification is
received by PacifiCorp. The date on the receipt postcard will be the date received for purposes of
calculating any deadlines. This provision shall be subject to any amendment of ORS 222.005.

SECTION 8. Planning, Design, Construction and Installation of Company
Facilities.
8.1

All Electric Facilities installed or used under authority of this Franchise shall be used,
constructed and maintained in accordance with applicable federal, state and city laws,
codes and regulations.

8.2

Except in the case of an emergency, PacifiCorp shall, prior to commencing new
construction or major reconstruction work in the public way or street or other public places,
apply for a permit from the City which permit shall not be unreasonably withheld,
conditioned , or delayed. PacifiCorp will abide by all applicable ordinances and all
reasonable rules, regulations and requirements of the City, and the City may inspect the
manner of such work and require remedies as may be necessary to assure compliance.
Notwithstanding the foregoing, PacifiCorp shall not be obligated to obtain a permit to
perform emergency repairs.

8.3

All Electric Facilities shall be located so as to cause minimum interference with city owned
and operated public facilities e.g. water , waste water, storm water and streets in the Public
Ways of the City and shall be constructed , installed, maintained, cleared of vegetation,
renovated or replaced in accordance with applicable rules, ordinances and regulations of
the City. If, the City imposes material or design specifications that exceed the standard
materials or design for Grantee's facilities, the additional, marginal increase in costs shall
not be considered costs that are the Grantee's responsibility.

8.4

If, during the course of work on its Electrical Facilities, PacifiCorp causes damage to or
alters the Public Way or public property, PacifiCorp shall (at its own cost and expense and
in a manner approved by the City) replace and restore it to a condition comparable to that
which existed before the work commenced.

8.5

In addition to the installation of underground electric distribution lines as provided by
applicable state law and regulations, PacifiCorp shall, upon payment of all charges, place
newly constructed electric distribution lines underground as may be required by City
ordinance.

8.6

The City shall have the right without cost to use all poles and suitable overhead structures
owned by PacifiCorp within Public Ways for City wires used in connection with its fire
alarms, police signal systems, or other communication lines used for governmental
purposes; provided, however, any such uses shall be for activities owned, operated or used
by the City for a public purpose and shall not include the provision of CATV, internet, or
similar services to the public. Provided further, that PacifiCorp shall assume no liability nor
shall it incur, directly or indirectly, any additional expense in connection therewith, and the
use of said poles and structures by the City shall be in such a manner as to prevent safety
hazards or interferences with PacifiCorp's use of same. Nothing herein shall be construed
to require PacifiCorp to increase pole size, or alter the manner in which PacifiCorp attaches
its equipment to poles, or alter the manner in which it operates and maintains its Electric
Facilities, or alter the manner in which PacifiCorp provides non- discriminatory access to
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other attaching entities on it Electric Facilities. City attachments shall be installed and
maintained in accordance with the reasonable requirements of PacifiCorp and the current
edition of the National Electrical Safety Code pertaining to such construction. Further,
City attachments shall be attached or installed only after written approval by PacifiCorp.
8.7

PacifiCorp shall have the right to excavate the Public Ways subject to reasonable
conditions and requirements of the City. Before installing new underground conduits or
replacing existing underground conduits, PacifiCorp shall first notify the City of such work
and shall allow the City, at its own expense, to share the trench of PacifiCorp to lay its own
conduit therein, provided that such action by the City will not unreasonably interfere with
PacifiCorp's Electric Facilities or delay project completion.

8.8

Before commencing any street improvements or other work within a Public Way that may
affect PacifiCorp's Electric Facilities, the City shall give written notice to PacifiCorp.

8.9

No structures, buildings or signs shall be erected below PacifiCorp's facilities or in a
location that prevents PacifiCorp from accessing or maintaining its facilities.

SECTION 9. Relocation of Electric Facilities.
9.1

The City reserves the right to require PacifiCorp to relocate overhead Electric Facilities
within the Public Ways in the interest of public convenience, necessity, health, safety or
welfare at no cost to the City. Within a reasonable period of time after written notice,
PacifiCorp shall promptly commence the overhead relocation of its Electrical Facilities.
Before requiring a relocation of Electric Facilities, the City shall, with the assistance and
consent of PacifiCorp, identify a reasonable alignment for the relocated Electric Facilities
within the Public Ways of the City. The City shall assign or otherwise transfer to Company
all right it may have to recover the cost for the relocation work and shall support the efforts
of PacifiCorp to obtain reimbursement. In cases of capital improvement projects undertaken
by the City, PacifiCorp shall convert existing overhead distribution facilities to underground,
so long as PacifiCorp is allowed to collect the costs associated with conversion from
overhead to underground distribution facilities consistent with OAR 860-22-0046 , the
Oregon Public Utility Commission rule on forced conversions.

9.2

PacifiCorp shall not be obligated to pay the cost of any relocation that is required or made a
condition of a private development. If the removal or relocation of facilities is caused
directly or otherwise by an identifiable development of private property in the area, or is
made for the convenience of a customer, PacifiCorp may charge the expense of removal or
relocation of the developer or customer. For example, PacifiCorp shall not be required to
pay relocation costs in connection with a road widening or realignment where the road
project is made a condition or caused by a private development. In such event, the City
shall require the developer to pay PacifiCorp for such relocation costs as part of its
approval procedures.

SECTION 10. Subdivision Plat Notification.
Before the City approves any new subdivision and before recordation of the plat, the City shall mail
notification of such approval and a copy of the plat to PacifiCorp:
PacifiCorp
Attn: Right-of-Way Department
P.O. 248
Albany, OR 97321
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SECTION 11. Vegetation Management.
PacifiCorp or its contractor may prune all trees and vegetation which overhang the Public Ways,
whether such trees or vegetation originate within or outside the Public Ways, to prevent the
branches or limbs or other part of such trees or vegetation from interfering with PacifiCorp's
Electrical Facilities. Such pruning shall comply with the American National Standard for Tree Care
Operation (ANSI A300) and be conducted under the direction of an arborist certified with the
International Society of Arboriculture. A growth inhibitor treatment may be used for trees and
vegetation species that are fast-growing and problematic. Nothing contained in this Section shall
prevent PacifiCorp, when necessary and with the approval of the owner of the property on which
they may be located, from cutting down and removing any trees which overhang streets.

SECTION 12. Compensation.
12.1

In consideration of the rights, privileges, and franchise hereby granted, PacifiCorp shall pay
to the City from and after the effective date of the acceptance of this franchise, seven
percent (7%) of its gross revenues derived from within the corporate limits of City. The
term "gross revenue" as used herein shall be construed to mean any revenue of PacifiCorp
derived from the sale and use of retail electric power and energy within the municipal
boundaries of the City after adjustment for the net write-off of uncollectible accounts and
corrections of bills theretofore rendered. Gross Revenues do not include proceeds from
the sale of bonds, mortgages or other evidence of indebtedness, securities or stocks, or
sales at wholesale by Grantee to another utility when the utility purchasing such electricity
and electric services is not the ultimate consumer. Gross revenues also do not include
revenue from joint pole use. Notwithstanding any provision to the contrary, at any time
during the term of this Franchise, the City may elect to increase the franchise fee amount
as may then be allowed by state law. The City shall provide PacifiCorp with prior written
notice of such increase following adoption of the change in percentage by the City. The
increase shall be effective sixty (60) days after City has provided such written notice to
PacifiCorp.

12.2

The franchise fee shall be in addition to any other license, occupation, franchise or excise
taxes or charges which might otherwise be levied or collected by the City from PacifiCorp
with respect to PacifiCorp 's electric business or the exercise of this franchise within the
corporate limits of the City and the amount due to the City under any such other license,
occupation , franchise or excise taxes or other charges for corresponding periods shall be
reduced by deducting there from the amount of said franchise fee paid hereunder.

12.3

The franchise fee will be paid monthly on or before the 20th day of each month during the
term hereof, and will be computed upon the gross revenues, defined above, accruing
during the previous calendar month or portion thereof. No acceptance of any payment
pursuant to this section shall be construed as an accord that the amount paid is, in fact, the
correct amount, nor shall any acceptance of payments be construed as a release of any
claim the City may have for further or additional sums payable. All amounts paid under this
section shall be subject to an audit by the City; provided that only payments which occurred
during a period of 36 months prior to the date the City notifies PacifiCorp of its intent to
perform an audit shall be subject to such audit.
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SECTION 13. Renewal.
At least 120 days prior to the expiration of this Franchise, PacifiCorp and the City shall agree to
either extend the term of this Franchise for a mutually acceptable period of time or the parties shall
use best faith efforts to renegotiate a replacement Franchise. PacifiCorp shall have the continued
right to use the Public Ways of the City as set forth herein in the event an extension or replacement
Franchise is not entered into upon expiration of this Franchise.

SECTION 14. No Waiver.
Neither the City nor PacifiCorp shall be excused from complying with any of the term s and
conditions of this Franchise by any failure of the other, or any of its officers, employees, or agents,
upon any one or more occasions to insist upon or to seek compliance with any such terms and
conditions.

SECTION 15. Transfer of Franchise.
PacifiCorp shall not transfer or assign any rights under this Franchise to another entity, except
transfers and assignments by operation of law, unless the City shall first give its approval in writing,
which approval shall not be unreasonably withheld; provided, however, inclusion of this Franchise
as property subject to the lien of PacifiCorp's mortgage(s) shall not constitute a transfer or
assignment.

SECTION 16. Amendment.
At any time during the term of this Franchise, the City, through its City Council, or PacifiCorp may
propose amendments to this Franchise by giving thirty (30) days written notice to the other of the
proposed amendment(s) desired,and both parties thereafter, through their designated
representatives, will, within a reasonable time, negotiate in good faith in an effort to agree upon
mutually satisfactory amendment(s). No amendment or amendments to this Franchise shall be
effective until mutually agreed upon by the City and PacifiCorp and formally adopted as an
ordinance amendment.

SECTION 17. Notices.
Unless otherwise specified herein, all notices from PacifiCorp to the City pursuant to or concerning
this Franchise shall be delivered to the City Recorder’s Office. Unless otherwise specified herein, all
notices from the City to PacifiCorp pursuant to or concerning this Franchise shall be delivered to the
Vice President, 825 NE Multnomah, Portland, Oregon 97232, and such other office as PacifiCorp
may advise the City of by written notice.

SECTION 18. Severability.
If any section, sentence, paragraph, term or provision hereof is for any reason determined to be
illegal, invalid, or superseded by other lawful authority including any state or federal regulatory
authority having jurisdiction thereof or unconstitutional, illegal or invalid by any court of common
jurisdiction, such portion shall be deemed a separate, distinct , and independent provision and such
determination shall have no effect on the validity of any other section, sentence, paragraph , term or
provision hereof, all of which will remain in full force and effect for the term of the Franchise or any
renewal or renewals thereof.
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SECTION 19.
Duly enacted by the City Council in open session on March 7, 2018 by the following vote:
AYES:

NAYS:

ABSTAIN:

ABSENT:

_____________________________________
Erin Zelinka, City Recorder

Attest:

_____________________________________
Darby Ayers-Flood, Mayor
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City Council Agenda Report
Meeting Date:
Department:
Staff Recommendation:

March 3, 2018
Administration
Approval

Primary Staff Contact:
E-Mail:
Estimated Time:

Zac Moody
zmoody@cityoftalent.org
5 minutes

ISSUE BEFORE THE COUNCIL
Nuisance Ordinance 18-942-O
BACKGROUND
During the January 3, 2018 City Council meeting, the Council was presented with a noise permit application
and inquired as to why these types of requests are presented to the City Council. Staff advised that the Noise
section of the Nuisance Ordinance (ORD 927) requires City Council approval.
Staff advised that noise permits are normally part of the Special Use Permit process and that such review
shouldn’t necessarily need to be approved by Council. Currently, an application for a Special Use Permit is
reviewed by Community Development, Public Works, Talent Police Department and approved by the City
Manager. The extra step of requiring a noise permit to be approved by Council extends the review and
approval period and isn’t necessary to determine compliance with the overall intent of the ordinance.
RECOMMENDATION
Staff recommends approval of ORD 18-942-O as a means of expediting the review and decision-making
process as it relates to Special Use Permits (SUP) and requests for amplified sound. Considering that noise
permits are often part of a Special Use Permit, the extent of the SUP review by Staff should be sufficient to
ensure the intent of the ordinance is maintained.
RELATED COUNCIL POLICIES
ORD 16-927-O
POTENTIAL MOTIONS
“I move to repeal ORD 16-927-O and adopt ORD 18-942-O ‘an ordinance defining nuisances – complaint investigation
process – establishing notice of violation procedures,’ with recommended changes outlined in Section 16, which grants decisionmaking authority for noise permits to the Community Development Director.”
ATTACHMENT
Draft Ordinance 18-942-O
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CITY OF TALENT
ORDINANCE 2018-942-O
AN ORDINANCE DEFINING NUISANCES – COMPLAINT AND INVESTIGATION
PROCESS – ESTABLISHING NOTICE OF VIOLATION PROCEDURES
(Repeals Ordinance 2016-927-O)

The City of Talent ordains as follows:
Section 1. [Definitions]
Owner:
Includes any person with an ownership interest or with any leasehold or other possessory interest, of
record or otherwise, which gives them, either alone or jointly with others, a right to occupy, possess or
control real property. Any person who appears as owner on the records of the county assessor shall be
presumed to be one of the owners of the property; but such presumption may be rebutted.
Person:
A natural person, firm, partnership, association, or corporation, whether he is acting for himself or as the
clerk, servant, employee or agent of another.
Person in Charge of Property:
An agent, occupant, lessee, contract purchaser or person other than the owner having possession or
control of the property.
Public Place:
A building, way, place or accommodation, whether publicly or privately owned, open and available to the
general public.
Private Place:
Any place other than a public place as defined above.

ANIMALS
Section 2. [Animals at Large]
a) No owner or person in charge shall permit animals to run at large, and if found within the city
limits may be impounded. Animals shall include, but not be limited to any of the following animals:
Dogs, Horses, Mules, Cattle, Goats, Sheep, Llamas, Alpacas, Chickens or other domestic Fowl
b) No animals of any kind shall be allowed to enter any lake, pond, stream, ditch or other body of
water.
Section 3. [Keeping of Animals – Dogs]
a) All dogs must be confined by fence, leash, or obedience training to the property of the person
owning, harboring or having the charge, care, control, or possession of such dog; however, it
shall be permissible for a dog to be confined by fence, leash or obedience training to the property
of another if such other person has given express permission. Leash lead shall be no greater
than six (6) feet.
b) Any dog that is vicious or dangerous to the safety of persons must be confined by an enclosure to
the property of its owner or keeper.
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c) Any dog not confined to property as set forth above and which is on either public or private
property must be on a leash.
d) Dogs not on confined to property as described above must always be attended by their owner or
person having the custody of such a dog; and, it shall be unlawful for any person to tie a dog or
any other animal to any tree, hydrant, railing or other object on the public property of the City of
Talent for longer than fifteen (15) minutes.
e) Dogs are not permitted in any city park or greenway under any condition; except that the City
Council may by resolution, designate a certain defined area within such parks where dogs may
be allowed on a leash.
f)

Any person, with the exception of a sightless person, responsible for any dog, shall be in
possession of tools for the removal of and shall remove, excrement deposited by the dog in any
public area not designated to receive those wastes, including but not limited to streets, sidewalks,
parking strips, trails or roads paralleling ditches, swales, culverts, canals, railroad tracks or similar
facilities.

g) No person shall keep more than three (3) dogs over three (3) months of age on any tract within
the city.
Section 4. [Animal Carcasses – Removal]
No person shall permit the carcass of any animal owned by him to remain upon public property, and no
person who is the owner or person in charge of property shall permit the carcass of any animal to remain
thereon. It shall be the duty of the owner or person in charge forthwith to cause the carcass to be buried
or otherwise disposed of.

NUISANCES AFFECTING PUBLIC HEALTH
No person shall cause, or permit on property under their ownership or control, a nuisance
affecting public health. The following are nuisances affecting the public health and may
be enforced, cited and/or abated without a written complaint.
Section 5. [Maintenance of Property – Nuisances]
a) To so maintain such premises as to permit the same to become so defective,
unsightly or in such condition of deterioration or disrepair that the same causes appreciable harm
or is materially detrimental to proximal properties or improvements; or
b) To keep or maintain, to effect, premises with any of the following conditions:
1) Buildings which are abandoned or boarded up or partially destroyed.
2) Broken down or discarded items including furniture and appliances or equipment in any yard
visible from the street.
3) Garbage cans strewn over the yards and visible from the street.
4) Unfinished buildings.
5) Dead trees, debris, and weeds, which may create a fire hazard.
6) Packing boxes or other storage containers, stored in yards and visible to the public.
7) Manure, waste matter, or other objectionable accumulations to the annoyance and objection
of neighboring property owners.
8) Conditions causing noisome or objectionable odors to emanate from the premises.
9) Graffiti upon any portion of a building, shed, fence or other structure visible to persons
outside of any building, provided that advertisements placed on such building, shed, fence or
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other structure in accordance with applicable law shall not be considered to be graffiti and
meet the applicable sign ordinance.
10) Storage of any motor vehicles within a required setback of a residentially zoned
neighborhood, other than a dedicated driveway.
Section 6. [Dumping Refuse]
No person shall deposit any foul, decayed, putrid or offensive substance, such as dead
animals or fowl, garbage, rubbish, leaves, weeds, cans, manure, or animal feces, sewage
or other refuse or rubbish along the bank of or in any canal, ditch, creek, or river; in any
street, alley, park; or upon any lot, place or premises in the city, whether public or
private.
Section 7. [Pollution of Water]
No person shall pollute a body of water, well, spring, stream, or drainage ditch by
sewage, industrial waste, or other substances placed in or near the water in a manner that
will cause harmful materials to pollute the water. A body of water includes, but is not
limited to Bear Creek, Wagner Creek, designated wetlands and riparian areas.
Section 8. [Public Health]
No person shall create a hazard by allowing:
a) Open vaults, privies or portable toilets constructed and maintained within the city, except those
constructed or maintained in connection with construction projects in accordance with State
Health Division regulations.
b) Accumulations of debris, rubbish, manure and other refuse that are not removed within a
reasonable time and that affect the health of the City.
c) Stagnant water that affords a breeding place for mosquitoes and other insect pests as determined
by Jackson County Vector Control.
d) The decayed or unwholesome food offered for human consumption to permitted on site.
e) Premises that are in such a state or condition as to cause an offensive odor or that are in an
unsanitary condition.
f)

Drainage of liquid wastes from private premises.

g) Cesspools or septic tanks that are in an unsanitary condition or that cause an offensive odor.
h) Mastics, oil, grease or petroleum products to be introduced into the sewer system by a user
connected to the sewer system.
NUISANCES AFFECTING PUBLIC SAFETY
No person shall cause, or permit on property under their ownership or control, a nuisance
affecting public safety. The following are nuisances affecting the public safety and may
be enforced, cited and/or abated without a written complaint.
Section 9. [Creating a Hazard]
No person shall create a hazard by:
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a) Maintaining or leaving, in a place accessible to children, a container with a compartment of more
than one and one-half (1 ½) cubic feet capacity and a door or lid that locks or fastens
automatically when closed and that cannot be easily opened from the inside.
b) Being the owner or otherwise having possession of property on which there is a well, cistern,
cesspool, excavation, or other hole of a depth of four (4) feet or more and a top width of twelve
(12) inches or more and failing to cover or fence it with a suitable protective construction.
Section 10. [Cellar Doors - Leaving Open]
No person shall keep or leave open any cellar door or grating of any kind in or upon any
sidewalk, except when the same is necessarily open during the immediate use thereof.
During such time, such opening shall be properly guarded and protected.
Section 11. [Surface Waters – Drainage]
No person in charge of property shall permit rainwater, ice or snow to fall from any
building or structure upon any street or sidewalk, or to flow across any sidewalk; and the
person in charge of the property shall at all times keep and maintain in the proper state of
repair adequate drain pipes, or a drainage and stormwater system sufficient to carry to the
street or other designated stormwater system any overflow stormwater accumulating on
the roof or about the building. All stormwater should be directed to a designated public
stormwater system. If a public system is not available, the property owner is responsible
for constructing and maintaining a similar system to manage any excess stormwater.
Section 12. [Ice and Snow Removal]
A person in charge of property shall remove all snow or ice which has fallen or has
accumulated upon the sidewalk abutting upon the premises or property within 24-hours.
Section 13. [Electric and Barbed Wire Fences]
a) No person shall install or operate any electric fence, unless it is of a type or
manufacture which has been approved in the most current edition of the National
Board of Fire Underwriters and as part of agriculture or commercial use allowed
under the Talent Zoning Ordinance.
b) No owner or person in charge of property shall construct or maintain a barbed
wire fence, or permit barbed wire to remain as part of a fence, along a public
right-of-way or private lot; except such wire may be placed above the top of other
fencing not less than six (6) feet, six (6) inches high as part of a licensed
commercial use.
Section 14. [Attractive Nuisances]
No person in charge of property shall suffer or permit to remain unguarded upon the
premises any machinery, equipment, or other device having the characteristics of an
attractive nuisance, or which is liable to attract children. No person in charge of property
shall suffer or permit to remain unguarded upon the premises any pit, quarry, cistern,
swimming pool, well or other excavation.
Section 15. [Dangerous Buildings]
No person shall own, possess, make use of, or occupy any building or structure, or
portion thereof, or cause or permit such building, structure, or portion thereof under his
control to be used or occupied by others, if such building, structure or portion thereof
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constitutes a “dangerous building” as defined by, and by reason of any conditions
described in the most recent edition of the Uniform Code for the Abatement of
Dangerous Buildings, ICBO. For its definitions of dangerous buildings and of the
conditions, applicable sections of the said publication, and all other sections of the
Uniform Building Code necessary for the interpretation of said sections, are incorporated
by this reference and made a part of this ordinance.

NUISANCES AFFECTING THE PUBLIC PEACE
Section 16. [Noises – Unnecessary]
No person shall create, assist in creating, permit, continue or permit the continuance of
any loud, disturbing or unnecessary noise. The following acts are declared to be
violations of this section, but such enumerations shall not be deemed to be exclusive:
(a) The keeping of any animal or fowl which, by frequent or loud continued noise,
shall disturb the comfort and repose of any person in the vicinity.
(b) The use of any automobile, motorcycle or other vehicle, any engine, stationary or
moving instrument, device or things so out of repair, so loaded or operated in such
a manner as to create loud or unnecessary grating, grinding, rattling or other
noises.
(c) The sounding of any horn or signaling device on any automobile, motorcycle or
other vehicle on any street or public place, except as a necessary warning of danger
to property or persons.
(d) The use of any mechanical device operated by compressed air, steam or otherwise,
unless the noise created thereby is effectively muffled.
(e) The erection, including excavation, demolition, alteration or repair of any building,
other than between the hours of 7:00 a.m. and 9:00 p.m., except upon special
permit granted by the City Manager, or designee.
(f) The use of any gong or siren upon any vehicle other than police, fire or other
emergency vehicle.
(g) The operation of any gasoline engine without having the same equipped with and
using thereupon a muffler.
(h) The use of a “muffler cutout” on any motor vehicle upon any street.
(i) The use or operation of any automatic or electric piano, phonograph, radio,
loudspeaker or any sound-amplifying device so loudly as to disturb the persons in
the vicinity thereof, or in such manner as renders the same a public nuisance;
provided, however, that upon application to the Community Development Director, permits may
be granted to responsible persons or organizations to broadcast programs of music,
news, speeches or general entertainment or advertisement.
(j) The conducting, operating or maintaining of any garage within 100 feet of any
building used as a private residence, apartment house, rooming house or hotel in
such manner as to cause loud or offensive noises to be emitted therefrom between
the hours of 11:00 p.m. and 7:00 a.m.
Section 17. [Radio Interference]
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(a) No person shall operate or use any electrical, mechanical or other device which
shall create, on any premises other than his own, any interference with television
reception or the reception of public or commercial radio transmissions.
(b) This section does not apply to devices licensed, approved and operated under the
rules and regulations of the Federal Communications Commission.
Section 18. [Vending Goods by Public Outcry]
No person shall use or occupy any portion of a street or sidewalk for the purpose of
vending goods, wares or merchandise by public outcry, or otherwise; except as permitted
by the general terms of a resolution of the city council allowing such activities in
connection with public festivals and fairs and other like occasions held within the city.
Section 19. [Declaration of Nuisance – General Nuisance]
(a) The acts, conditions or objects specifically enumerated and defined in Section 2
through Section 18 are hereby declared to be public nuisances; and such acts,
conditions or objects may be abated in accordance with the City’s Abatement
Ordinance.
Section 20 RESERVED [Chronic Nuisances]
Section 21. [Complaint Investigation and Notice of Violation]
a) A complaint will be investigated upon:
1) Receiving a written complaint on a form approved by the City concerning a possible violation
of Sections 2 through 18, the City Manager, or designee shall investigate the complaint and,
if there appears to be a violation, issue a written notice of violation to the owner, occupant or
person in charge of the property. The second notice of violation shall be personally served or
mailed by certified mail with a return receipt requested.
2) Investigation by the Talent Police Department. Nothing in this ordinance shall restrict the
Talent Police Department from investigating a violationand issuing a citation for a violation of
this ordinance.
b) Such notices of violation shall include the following information:
1) A description of the real property, by street address or otherwise, on which such nuisance
exists.
2) A description of the conditions comprising the nuisance.
3) A direction to correct the nuisance within 7 – 30 days from the date of the notice of violation.
4) A statement that unless the conditions comprising the nuisance are removed or corrected,
the owner or person in charge will be cited into justice court for the violation.
c) After the expiration of the second notice of violation, City Manager, or designee shall inspect the
premises to determine if the owner, occupant or person in charge of the property has corrected
the conditions comprising the nuisance, and if not corrected, the designee shall issue a citation in
accordance with Section 22 below.
d) In addition to the citation, the City Manager, or designee may cause a notice to be posted on the
premises, or on the public right-of-way abutting the premises where the condition exists, stating
the condition comprising the nuisance and the date and time that the owner or person in charge is
to appear in municipal court.
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Section 22. [Issuance of Citation and Abatement]
a) If the condition is not corrected, the City Manager or designee may proceed as follows:
1) Issue a citation in person or by certified mail (with return receipt) to the occupant(s) in
accordance with the City’s General Penalties Ordinance and order the owner, occupant or
person in charge of the property to appear in the justice court at the next available date. If the
occupant(s) are not the owner, the owner shall be notified via certified mail of the citation
issued to the occupant(s).
2) Determine it to be necessary to abate the nuisance by removing the violation from the
property in accordance with the City’s Abatement Procedures.
Section 23. [Search and Inspection]
If it is necessary to go upon property for inspection thereof, hereunder, and if access is
specifically denied by the owner(s) or occupant(s) in lawful control of the property,
application shall be made by the Talent Chief of Police for a search warrant.
Section 24. [Penalty]
A person found guilty of violating any of the provisions of Sections 2 through 18 shall,
upon conviction thereof, be assessed a fine in accordance with the City’s General
Penalties Ordinance.
Section 25. [Repealing Previous Ordinances] Ordinance 927 is hereby repealed
and this ordinance is enacted in replacement thereof.
Duly enacted by the City Council in open session on March 7, 2018 by the following vote:

AYES:

NAYS:

ABSTAIN:

ABSENT:

_____________________________________
Erin Zelinka, City Recorder

Attest:

_____________________________________
Darby Ayers-Flood, Mayor
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March 7, 2018
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Zac Moody
zmoody@cityoftalent.org
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ISSUE BEFORE THE COUNCIL
Regional Problem Solving (RPS) Amendment
BACKGROUND
By now, the Council and a majority of the citizens of Talent recognize that the City has a housing issue.
Most realize that the issue is not just about supply of housing, but about affordability across the entire
spectrum of needed housing.
Talent is one of the communities that adopted the Regional Plan, which was developed through Regional
Problem Solving (RPS). The Regional Plan requires the development of a regional housing strategy within
five years of acknowledgement of the Regional Plan, by March 2018.
Housing strategies in Oregon generally focus on two broad issues: (1) increasing efficiency of land use in
residential development; and (2) strategies that encourage development of housing affordable to low- and
middle-income households. Housing costs have increased faster than incomes in Talent in recent years.
The median home value in Talent increased from 3.2 times the median household income in 2000 to 5.1
times median household income in the 2010-2014 period. Forty-nine percent of households in Talent are
cost burdened, with 45% of homeowners cost burdened and 56% of renters cost burdened. In 2016, the
median home sales prices in Talent was $275,000, above the median sales price in Phoenix and parts of
Medford.
As part of the RPS Plan, Talent agreed that future development in urban reserves and unincorporated
areas within the urban growth boundary (e.g., areas in the UGB but outside of the city limits) would occur
at the following average minimum densities:
•

Development for the 2010-2035 period: 6.6 du/gross acre

•

Development for the 2036-2060period: 7.6 du/gross acre

The RPS Plan gives the City the option of developing at lower average densities in urban reserve areas
newly added to the urban growth boundary from urban reserve areas if the City also achieves higher
densities for development within the rest of the urban growth boundary.
Over the 2007 to 2016 period, the average density of new single-family development was 6.9 dwelling units
per gross acre. The average density of new multifamily housing over the same period was 11.4 dwelling
units per gross acre.
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The policies and actions being developed in the Regional Housing Strategy for Talent relate to changes in
Talent’s land use regulations that can: (1) improve the efficiency of residential land use by increasing
densities under certain circumstances, (2) increase opportunity for development of housing types that are
comparatively affordable, such as missing middle housing types, or (3) both increase land use efficiency
and provide opportunities for development of comparatively affordable housing.
DISCUSSION
How can Talent accommodate future growth while retaining its small-town atmosphere and retaining its
overall quality of life? How should the city’s land use planning adapt to accommodate a projected
population of nearly 10,000 residents in the next 20 years? Where should these new residents live and
work? Depending upon where new housing or employment centers are planned, how will transportation
and government services need to change?
Many of these questions were answered in the City’s recent Housing Needs (HNA) and Economic
Opportunities Analyses. Based on state requirements and technical analysis, the HNA shows that the city
does not have enough land to meet the minimum growth requirements for housing and will need to expand
the boundaries of the UGB to meet the forecasted housing demand. Through the Urban Growth Boundary
Analysis process, the city will be evaluating different growth scenarios to improve the efficiency of residential
land use by increasing densities under certain circumstances, and will be determining how best to distribute
forecasted growth.
The first step in this complex process is to evaluate multiple study areas outside of its UGB to determine
where and how much expansion is necessary. The main issue currently facing the City in this process is
determining whether TA4 will remain as employment or if the land can be used to accommodate a portion
of Talent’s residential land needs and if TA5 will remain as commercial and residential or be designated as
solely residential. Current performance indicators (addressed in the background document) currently restrict
uses in TA4 to employment/industrial uses. Amendments to the RPS Plan and to the Urban Reserve
Performance Indicators can only be evaluated through a major amendment to the RPS Plan. However,
before and amendment is filed with Jackson County, the City needs to determine the future land use
designations of TA4 and TA5. These questions must be answered before the analysis process continue to
ensure that the study areas correct.
RPS AMENDMENTS
Amendments to the RPS plan are allowed subject to Chapter 5, Section 5.2.2 of the plan. When an
amendment to the adopted Regional Plan is proposed, Jackson County is required to make a preliminary
determination regarding whether the proposed amendment is a Minor Amendment or Major Amendment
shall solicit input from other jurisdictions. In the case of a modification to a performance indicator as is the
case for Talent, the City would be required to submit an application for a Major Amendment to the RPS
Plan.
Simply stating that the City would like to change the RPS designation doesn’t in fact change the designation.
The process is extensive and requires an approval recommendation from other RPS jurisdictions and from
the RVMPO Policy Committee prior to Jackson County accepting the amendment application. However,
Staff has, for the past two years been working with regional planners and stakeholders educating them on
the need for this change and has a high level of confidence that a recommendation for approval from the
policy committee will be provided to the Jackson County Board of Commissioners.
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RECOMMENDATION
Understanding the Council’s concerns about bringing in additional residential lands without any provisions
to address the housing issues in Talent, Staff recommends that as part of the amendment request, new
performance indicators be developed and included with the amendment. Below are some basic performance
indicators (or conditions of annexation) that could be included in the amendment to TA4 and TA5 when/if
the Council authorizes Staff to proceed with the amendment. These conditions or something more specific,
if deemed appropriate by the Council could essentially be required as part of the Conceptual Planning
process and as part of the Urban Growth Boundary amendment if adopted as part of the RPS amendment:
•
•
•

TA4 and TA5 – Lands amended from employment or commercial to residential shall have specified
target density consistent with Element G of the City’s Comprehensive Plan and the implementation
strategies establishing a medium density zone.
TA4 and TA5 – Lands amended from employment or commercial to residential shall be built with
housing units that do not exceed 1300 square feet.
TA4 – Single-family housing shall be built at or below the median (not average) sales price for Talent
based on sales data (from a specified period – could be 1 or 2 years) from the Rogue Valley Multiple
Listing Service.

The Difference Between the Median Sale Price and Average Sale Price
The average sale price is calculated by adding all the sale prices for homes sold in a specific area within a
specified time frame and dividing that total by the number of properties sold. For instance, if ten properties
sold in a city in the last 30 days, the average home price would be calculated by adding the sale prices for all
ten properties and dividing that figure by ten.
The problem with the average sale price is that if one or more properties were sold at an extraordinarily high
or low price, the average is skewed higher or lower as a result. In this case, the average becomes a somewhat
unreliable metric.
The median sale price, on the other hand, is the sale price in the middle of the data set when you arrange all
the sale prices from low to high. The median sale price, then, represents the figure at which half of the
properties in the area sell at a higher price and other half at a lower price.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
‘I move to direct Staff to begin the RPS Amendment process, requesting TA4 and TA5 be designated as residential in the
RPS Plan subject to conditions similar to those proposed by Staff.”
ATTACHMENT
Urban Reserve Map
RPS Background and Performance Indicators
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TA‐1
●

43 acres, Owned by the Phoenix‐Talent School District.

Current Status:

Jackson County, EFU.
Recreational sport fields / bus barn / vacant

Proposed RPS Plan:

100% restricted to Employment (Public Use Only) for the
purpose of a future school and park site and as a buffer from
agriculture lands.

TA‐1 row
●

For the sole purpose of accommodating a future right‐of‐way between Colver
Road and Foss Road and Rapp Road.
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TA‐2
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●

6 acres
Note: Due to political pressure, TA‐2 was originally over 100 acres, later
reduced to 74 acres and at time of adoption reduced to 6 acres, primarily
for the purpose of providing City street access to the Rail Road District Master
Plan area, to allow a minimum of 300’ clear separation between the new street
and the railroad tracks and to provide for possible realignment of Rapp Road
where it crosses the railroad tracks.

●

.75 miles to Downtown Talent (15 minute walk)

Current Status:

Jackson County, EFU
Agriculture farm use

Proposed RPS Plan:

89% Residential and 11% Open Space
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TA‐3
●

101 +/‐ Acres

32 Owners

25 owners / 1 acre average (north of Talent Ave)
7 owners / 11 acre average (south of Talent Ave)

●

Multiple Constraints
2 miles to Downtown Talent
35% + slopes
RR Crossing
TID Ditch
Limited and Costly Infrastructure
Access Management Issues
Low Density Yield
Small Parcels
Multiple Owners (32)
Trees
Dependant Development Scenarios (multiple)

●

Gateway to Talent opportunity

●

Possible “net” residential yield – 2 to 4 units per acre

Current Status:

Jackson County, Rural Residential, EFU, Woodland Reserve, General Commercial
Proposed RPS Plan once annexed 95% Residential and 5% Employment

Possible Scenario:

Leave “as is”, consider removing TA‐3 North and amending TA‐3 South or consider
removing from URA all together.

TA‐3 North of Talent Avenue: TA‐3 North presents many challenges, all of which are listed above. In order to
develop TA‐3 in a cost effective, logical and resource efficient manner, a master plan would need to be generated
and virtually all property owners agreeing to the plan, shared costs and a financing mechanism that would allow
independent development timing.
TA‐3 South of Talent Avenue: TA‐3 South also presents many challenges, most notably vehicular access issues
from Talent Avenue and the dependency of the Talent Rail Road Master Plan area being developed first. The west
half of TA‐3 south is comprised of farm land of roughly 10 ‐ 25% slope. The east half of TA‐3 south has severe
slopes above 25% and a traversing ravine.
The overall net yield based on the cost of the infrastructure to provide City services makes TA‐3 highly unlikely to
develop or meet projected RPS density goals, desirable affordable housing or address various housing goals.
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TA‐4
●
●
●
●
●
●
●
●
●
●

Level
5 – 8 minute walk to Downtown Talent
Infrastructure ready
Multi‐modal and neo‐traditional Master Plan Opportunity
Affordable development land (no physical constraints, infrastructure ready, etc.)
No identifiable off‐site constraints (traffic, infrastructure, etc.)
Gateway to Talent opportunity
4 property owners, independent development scenarios
South side of Colver Road, within City limits, is 100% residential
Possible “net” residential yield – 12 to 14 units per acre (after open space, streets, etc. are removed)

Pacific Corp:
Andrew Edwards:
Emanuel Apostolic Church:
Laz Ayala
Total Acres:
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2.5 acres
Electrical Substation / Storage Yard / Vacant
1 acre
Mobile Home / Storage Yard
½ acre
Vacant
17.5 acres / vacant
21.5 +/‐ acres, largely vacant but for the smaller parcels to the north,
encompassing 4 acres or roughly 20% of the TA‐4 Urban Reserve Area

Current Status:

Jackson County, EFU, planned to come into the City of Talent as 100% Industrial

Possible Scenarios:

A) Change the designation from Industrial to Residential (100%)
B) Change the designation from Industrial to Residential on the 17.5 acres (80%)
C) Change the designation from Industrial to Residential on the smaller parcels as well as
the frontage of the 17.5 acres along HWY 99 (60% +/‐)
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TA‐5
●
●
●
●
●
●

Level, but sharp drop off HWY 99 ‐ roughly 5’ and larger slopes at east end of property
8 to 14 minute walk to Downtown Talent
Infrastructure ready, but for access management issues with Suncrest Road
Gateway to Talent opportunity
6 property owners, partially dependent development scenarios
Possible “net” residential yield – 6 to 8 units per acre (after open space, streets, fire station, slopes, trees,
existing structures, sensitivity measures to neighbors are removed or accounted for).

JC Fire District #5:
Ayala Family Trust:
Suncrest Homes:
Darnell Watson
Linda Nordin
Siekert Family Trust

6.83 acres
4.85 acres
5.94 acres
4.29 acres
1.5 acres
2.96 acres

Total Acres:

26 +/‐ acres

Fire Station / Vacant
Vacant / Flat
Vacant / Flat – includes spur out to HWY 99
Single Family House / Vacant/ Wetlands
Single Family House / Trees / Slopes
Single Family House / Floodplain

Current Status:

Jackson County, Rural Residential, planned to come into the City of Talent as 43%
Residential, 8% Open Space and 49% Employment

Possible Scenario:

A) Change the distribution to 65% Residential, 25% Employment and 10% Open Space
‐ Essentially this allocation retains the Fire Station site as employment and all other lands
residential and open space.
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RPS Background and Urban Reserve Performance Indicators
The Greater Bear Creek Valley presents many demographic, physical, and socio-economic
challenges to planning for the future. While Jackson County contains nearly 1.8 million acres, over
80 percent of the County is forest resource land and nearly half of that is owned by the federal
government. What remains are 360,000 acres for other uses—agriculture, homes, industry,
commerce, transportation, parks, and non-forest open spaces.
The countywide population more than doubled from 94,533 residents in 1970 to 194,515 residents
in 2005 (prior to RPS). Of the nearly 100,000 person increase to the county over that period,
seventy-seven percent of the growth occurred within the municipal boundaries of the cities of
Ashland, Central Point, Eagle Point, Medford, Phoenix, and Talent. Over the period, Talent
increased its population by 4.5 times, more than most of the other jurisdiction in the Rogue Valley.
In addition to the normal pressures from a population growth rate of this magnitude, historic
settlement patterns have caused this growth to occur in the midst of the region’s best agricultural
lands, which although under increasing pressure, still manage to play a large role in the valley’s
economy. As a result of these settlement patterns most of the land adjacent and nearby the cities
available for urban growth is agricultural land. Finally, the region has also seen an increased diversity
in political and social attitudes due to the considerable in-migration from other states, which has
caused cultural shifts.
To attempt to address the region’s growth-related challenges, the State of Oregon and local
jurisdictions completed a decade-long collaborative effort to create a Greater Bear Creek Valley
Regional Plan (Regional Plan). This Regional Plan established a practical planning base to better
accommodate future growth through the use of Urban Reserves.
Talent followed a set of guiding principles in developing its proposed urban reserves. The major
guiding principle was Talent’s decision to avoid expanding into productive farmland. The other
decision was the City’s definitive position on not expanding across 1-5 for reasons of cost, community
identity and impacts to farmland. Talent’s proposed growth areas strived to meet the demands on
smaller areas along the edges of the current urban growth boundary, taking advantage of existing
infrastructure and services. Multiple study areas around the City were defined and studied to
determine how and where the City should grow. The outcome of these study areas were more refined
urban reserves.
The City has five urban reserves that were evaluated for suitability considering the growth policies for
Talent and by balancing Oregon Statewide Planning Goal 14’s (Urbanization) boundary location
factors.
TA-1:
This area is located northwest of Talent’s City limits. Colver Road defines its northern edge. The
area is just under 43 acres within a single parcel. Although designated as Agricultural land, it owned
by the Phoenix-Talent School District and is developed with a bus barn and service area for school
vehicles in addition to several recreational fields for sports.
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TA-2:
TA-2 is a 6-acre area adjacent to the existing urban growth boundary and located between Rapp
Road on the north side and the Talent Canal on the south. The area is designated as Agricultural
land but is abutted to the north and east by the existing urbanizable area of the City. Inclusion of
the subarea, which is located at the junction of the southwest urban growth boundary area and the
railroad, is critical to accommodate the safe and efficient development of public facilities and
services and to allow the development of the Railroad District Master Plan west of the railroad, an
area that contains the majority of the City’s current inventory of developable residential land within
the urban growth boundary.
TA-3:
This area is approximately 124 acres, and is near the southeastern edge of Talent. It extends along
Talent Avenue and Highway 99. The site is designated Agricultural Land and Forestry/Open Space
Land to the southwest of Talent Avenue and mainly rural residential to the east. A narrow strip of
land immediately south of and adjacent to Highway 99 is designated Commercial by Jackson County.
The entire area is designated within the City/County mutually adopted urban growth boundary
agreement as part of the Talent Direction of Urban Growth Area.
TA-4:
This study area has 22 acres comprised of eight parcels with three existing dwellings. The area is
located at the edge of one of the regions significant Agricultural areas. Agricultural uses on the
nearby large blocks of Agricultural Land to the southwest, west and northwest include orchards,
vineyards, nurseries, and fruit waste treatment. The Agricultural Lands immediately adjacent to the
west and north are not currently employed for Agricultural purposes.
TA-5:
This 27.5-acre site is nestled between Highway 99, the current City boundary, and the Phoenix
Canal. The area is flat and is completely comprised of designated Rural Residential property. Situated
at the front of this area, with direct access from Highway 99, are two commercial / institutional uses
being a fire station and a warehouse owned by Associated Fruit. There are also three homes and
related accessory structures situated to the rear (northeast port Suncrest Road, lying adjacent to
the southeast.
PERFORMANCE INDICATORS
Chapter 5 of the RPS Plan (Monitoring and Implementation) details performance indicators to
determine the level of compliance by participating jurisdictions with the Plan or the need to refine or
amend it. The measurable performance indicators are listed below and shall be completed by each
jurisdiction:
2.2

2.3
2.4
2.5

All participating jurisdictions shall incorporate the portions of the Regional Plan that are
applicable to each individual city into that city’s comprehensive plan and implementing
ordinances, and will reference the Plan as an adopted element of Jackson County’s
Comprehensive Plan.
Adopt an Urban Reserve Management Agreement.
Review and update (if necessary) the Urban Growth Boundary Management Agreement.
Adhere to the required Committed Residential Density (land within a URA or land currently
within an Urban Growth Boundary (UGB) but outside of the existing City Limit
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2.6
2.7
2.9

2.10
2.12
2.13

Mixed-Use/Pedestrian Friendly Areas
Conceptual Transportation Planning
Urban Reserve Specific Performance Indicators:
2.9.11 TA-1. Development of TA-1 is restricted to use as a school or a park/open
space/recreational area.
2.9.12 TA-4. Development on the portion of TA-4 east of the railroad shall be restricted to
industrial uses.
2.9.13 TA-ROW. Development of TA-ROW is restricted to transportation uses and shall
be a
maximum of 120’ in width.
Agricultural Buffering
Housing Strategies
Urban Growth Boundary Amendments – Lands outside of a UR shall not be added to a
UGB unless the URA can’t accommodate the needed expansion.

In order to remain in compliance with the adopted RPS Plan, the City must adhere to all of the above
stated performance indicators. Specifically, the City must comply with the indicators of Section 2.9
above. Considering the performance indicator 2.9.12 above, the only means of utilizing TA4 for a use
other than employment, the City would need to file an amendment to the RPS Plan.
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City Council Informational Report
Meeting Date:
Department:
Staff Recommendation:

March 7, 2018
Administration
Approval

Primary Staff Contact:
E-Mail:
Estimated Time:

Ryan Martin
rmartin@cityoftalent.org
10 Minutes

ISSUE BEFORE THE COUNCIL
HR Consultant Information
BACKGROUND
It was requested at the February 21, 2018 Council meeting to have staff correspond with Councilor Dolan
to get a list of HR consultants to potentially use in the city manager recruitment process and for possible
future full HR services. Councilor Dolan recommended Amy Ahrendt of Attorney Conducted Workplace
Investigations. Councilor Dolan also said she had previously spoke with BBSI and they declined previous
HR work at the City of Talent, but they may be interested in full HR services.
A scope for the city manager recruitment needs to be determined before proceeding with any HR
consultants. It is unknown right now what services we are looking for, how many hours will be needed, etc.
RECOMMENDATION
Staff recommends developing a scope of work and subsequently consulting with an HR professional.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENTS
None
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